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DARE TO DISCOVER:
A VISION FOR A GREAT UNIVERSITY
QUAECUMQUE VERA — WHATSOEVER THINGS ARE TRUE

University of Alberta Vision, Mission, Cornerstones, and Values
The University of Alberta vision is to inspire the human 
spirit through outstanding achievements in learning, 
discovery, and citizenship in a creative community, building 
one of the world’s great universities for the public good.

Our mission is to create and sustain a vibrant and 
supportive learning environment that discovers, 
disseminates, and applies new knowledge through 
teaching and learning, research, creative activity, 
community involvement, and partnerships. The University 
of Alberta gives a national and international voice to 
innovation in our province, taking a lead role in placing 
Canada at the global forefront.

The University of Alberta aspires to become one of 
the top public universities in the world by focusing 
academic planning and strategic decision-making on 
four cornerstones:

1. Talented People
2. Learning, Discovery, and Citizenship
3. Connecting Communities
4. Transformative Organization and Support

Our values: The University of Alberta community of 
students, faculty, staff, and alumni rely on shared, deeply 
held values that guide behaviour and actions. These values 
are drawn from the principles on which the University 
of Alberta was founded in 1908 and reflect a dynamic, 
modern institution of higher learning, leading change 
nationally and internationally.

Excellence: Excellence in teaching that promotes learning; 
outstanding research and creative activity that fuel 
discovery and advance knowledge; and enlightened service 
that builds citizenship.

Student Experience: The centrality of our students and 
our responsibility to provide an intellectually superior 
educational environment.

Integrity and Academic Freedom: Integrity, fairness, and 
principles of ethical conduct built on the foundation of 
academic freedom, open inquiry, and the pursuit of truth.

Diversity and Creativity: A diverse, yet inclusive, dynamic 
collegial community that welcomes change and seizes 
opportunity with passion and creativity.

Pride: Pride in our history and traditions, including 
contributions from Aboriginal people and other groups, 
which enrich and distinguish the university.
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“The people demand that knowledge shall not be the concern of scholars alone.  

The uplifting of the whole people shall be its final goal.”

 - Henry Marshall Tory, September, 1908
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Message from the Chair
On behalf of my colleagues on the University of Alberta Board of Governors, I present the 2013-2014 Annual Report as 
a record of the university’s continued progress towards the goals outlined in its Comprehensive Institutional Plan and 
Academic Plan, Dare to Deliver 2011-2015. This report for the year ending March 31, 2014, has been prepared under the 
board’s direction in accordance with the Fiscal Management Act, the Post-secondary Learning Act, and associated ministerial 
guidelines. All economic, environmental, and fiscal implications of which we are aware have been considered in the 
preparation of this report. It includes a financial report drawn from the university’s financial statements, as well as a 
discussion of key challenges, risks, and opportunities faced by the University of Alberta over the past year.

The year has had its challenges, but the university remains steadfast in its pursuit of being among the world’s great public 
universities, and the board stands united in its commitment to excellence across the institution and firmly endorses the 
University of Alberta’s aspirations to compete on the world stage. Anything less sells this university short, it sells this 
province short, it sells its people short, and indeed it sells the country short.

The university is at a transformational time in its history, as it carries forth with a change agenda being implemented 
through President Indira Samarasekera’s four-point action plan, which addresses change through academic transformation; 
sustainable and flexible financial models; effective, efficient administration; and culture change. The university will also 
spend the next year finding a successor for outgoing President Samarasekera, who has chosen not to seek a third term. Our 
next president will need to have the vision, skills, and attributes to continue our momentum with the University of Alberta’s 
change agenda, to build on our strengths, and to propel us into the top tier of global public universities.

And while change is afoot, it’s also an exciting time at the University of Alberta. True to its mandate, as approved in 2009 by 
the Minister of Advanced Education and Technology, it offers a broad range of outstanding learning and research programs 
to prepare citizens and leaders who make a difference. It plays a leading role in Campus Alberta by collaborating with other 
Alberta institutions, responding to vital community relationships at every level, and giving a national and international 
voice to Alberta innovation. Also in line with its mandate, the university enhances student opportunities and builds 
Alberta’s capacity for long-term, knowledge-driven sustainable development at the global forefront.

As board chair, I thank the Government of Alberta for its continued support of lifelong learning, research, and innovation—
support that is even more essential for the next generation of Albertans. The University of Alberta has great potential to do 
things that can’t be done anyplace else in the world. There has never been a more important time to engage and support a 
talent base that can think beyond traditional economic and social boundaries. Indeed, our future depends on it.

As I continue in my term as chair of the Board of Governors, I look forward to advancing the University of Alberta’s promise 
of “uplifting the whole people,” and working to assure that the province’s flagship institution achieves its academic mission 
while advancing Alberta on the global stage.

Sincerely yours,

Douglas O. Goss, Q.C. AOE
Chair, Board of Governors
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Overview from the President
The University of Alberta is proud to be a leader provincially, nationally and internationally in addressing our social, 
economic and environmental issues, by inspiring citizenship and higher learning, producing graduates who are leaders and 
innovators, advancing new ideas and technologies, and through collaborations with universities and research organizations 
from around the world. We live in a highly competitive and dynamic world driven by new discoveries and innovation, and 
universities are at the forefront of developing solutions to address our global challenges.

Our work is focused around the four cornerstones outlined in Dare to Discover, our vision for a great university—Talented 
People; Learning, Discovery and Citizenship; Connecting Communities; and Transformative Organization and Support, and 
I am proud of what we at the University of Alberta have accomplished.

Our alumni are major drivers of the province’s economy and leaders of government and industry. They are vital to Alberta’s 
future success and prosperity. In fact, an alumni impact report revealed that our graduates have collectively founded more 
than 70,000 organizations globally, created more than 1.5 million jobs and generated annual revenues totaling $348.5 
billion. These numbers are staggering and illustrate our role in attracting and developing talented people who are vital to 
our economy and our competitiveness on the world stage.

We are proud of our global reach—we are Alberta’s portal to the world with dozens of international exchange and research 
partnerships. This year, we entered into a major international agreement, in collaboration with the University of British 
Columbia and University of Toronto and some of India’s most prominent research institutions, to create IC-IMPACTS, 
which brings together partners from both countries with the goal of improving the quality of life for millions of people in 
India and Canada.

TEC Edmonton, a joint-startup between the university and the City of Edmonton was named top Canadian business 
incubator and 17th best in the world by the UBI (University Business Incubators) Index. It has been instrumental in helping 
local inventors, entrepreneurs, and researchers get the resources they need to launch successful technology-based ventures.

Our first MOOC (Massive Open Online Course), Dino 101, was an international success immediately upon its release 
in September. It highlights Alberta’s rich paleontology collection and globally engages learners in the scientific method 
through the world of dinosaurs.

These are just a few examples, which illustrate our scope and reach. Our campus is a vibrant community of talented and 
inspired students, faculty and staff. With continued support from our partners in government, business and the community, 
I believe that there are no limits to what we can accomplish.

Indira V. Samarasekera, OC 
President and Vice-Chancellor
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The University in 2013-14
Challenges and great opportunities lie ahead for Alberta.

Human capital in the 21st century is highly mobile: people 
move from one province or country to another to live 
and work, transferring knowledge between geographical 
regions and developing new ideas, innovations, and 
solutions in the process. If Alberta effectively leverages 
these people connections and enables knowledge transfer, 
it will improve quality of life, increase competitiveness, 
secure economic prosperity and social resilience, and 
advance Alberta toward being a world leader. Future 
success will depend on Alberta’s ability to advance the 
province as a global leader, to foster an innovative and 
entrepreneurial society, and to encourage a thriving 
creative culture. The University of Alberta, as the province’s 
flagship research-intensive post-secondary institution, will 
be a critical partner in educating and developing top talent, 
attracting and retaining world-class students, leaders, and 
visionaries across disciplines.

The outcomes and benefits will be many: a skilled 
workforce, engaged citizens, economic diversification, 
evidence-based policy development, social and 
technological solutions to serious challenges, and 
sustained prosperity.

In addition to educating, credentialing, and employing 
generations of Albertans, the University of Alberta 
is a gateway through which Albertans and Alberta 
organizations, businesses, and industries gain access to 
the world. In turn, it is a key entry point to the province 
for outside talent and innovation. Global companies 

are attracted to Alberta by the research and innovation 
partnership opportunities the university presents. With 
every innovation, every discovery, every global partnership 
formed, every alumnus working in the international 
market, the University of Alberta is advancing the 
province’s global brand.

These successes come, as the imperative for even greater 
investment in education, research, development, and 
innovation has been recognized. Regions and countries 
around the world are aligning their resources and 
reviewing their educational and research sectors to 
better compete in the global marketplace. As a result, the 
knowledge economy is fiercely competitive. Alberta’s long-
term success depends on remaining competitive within 
this reality.

Consistent, adequate, long-term funding for post-
secondary education and innovation, specifically with 
strong support for the province’s comprehensive 
academic and research institutions, is essential to securing 
Alberta’s prosperity long into the future. According to the 
Government of Alberta:

The economic and intellectual centre of gravity is shifting away 
from traditional economic powers in the West, and the pace 
at which knowledge and technology are advancing is altering 
how the world does business. Albertans have always been 
innovators and leaders, resilient and resourceful. These are the 
qualities that build the province and remain critical to Alberta’s 

4    |    U N i V E R S i T Y  O F  A L B E R TA



continued future success. Alberta’s path for a successful and 
dynamic economy that can compete in, and contribute to, the 
global knowledge economy requires having the right people with 
the right skills. Future success also requires strong strategic 
relationships between government, post-secondary institutions, 
the research and innovation system, and the province’s 
entrepreneurial business sector.” 
(Source: Government of Alberta, 2013-16 Government of 
Alberta Strategic Plan: page 6)

Given its wealth, creativity, and entrepreneurial spirit, 
Alberta has distinct advantages on the national and 
international stages. Through sustained, strategic 
investments in building blocks such as talented and 
creative people, advanced infrastructure, and research 
excellence, Alberta has the potential to emerge as one of 
the most dynamic and energetic provinces in the world.

The University of Alberta is at the core of delivering the 
credentialing and performing the research that Alberta 
requires to remain economically competitive and to 
address the social, cultural, and political challenges of the 
modern global knowledge economy. Indeed, in addition to 
being one of the largest drivers of the provincial economy, 
the university fulfils its promise through the achievements 
of its alumni.

A recent study estimates that University of Alberta alumni 
have collectively founded 70,258 organizations globally, 
creating more than 1.5 million jobs and generating 

annual revenues of $348.5 billion. Of those jobs, 390,221 
were created in Alberta. With 2.1 million people being 
employed in Alberta in 2012, roughly one in five Albertans 
is employed by a company founded by a University of 
Alberta graduate (Briggs and Jennings, Uplifting the Whole 
People: The Impact of University of Alberta Alumni through 
Innovation and Entrepreneurship, 2013).

One-third of the organizations started by University 
of Alberta alumni are non-profit or have a cultural, 
environmental, or social mission. More than 77 per cent 
of University of Alberta alumni have volunteered locally, 
and 17 per cent have volunteered outside Canada. The 
report also notes that a University of Alberta education is 
a major catalyst for innovation and entrepreneurship, and 
interactions with faculty, more than any other experience, 
have the highest impact on alumni after graduation. The 
success of the University of Alberta is inextricably linked to 
the position of Alberta on the global stage.

Working with the Government of Alberta over the past 
year, the University of Alberta has set a bold new course 
for the future, one that holds true to founding president 
Henry Marshall Tory’s promise of “uplifting the whole 
people” by engendering a culture of leadership, innovation, 
and creativity. Together, we can ensure that this vision 
comes to fruition, improving quality of life for all Albertans.
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Summary Statistics

2012-13 ACADEMIC YEAR 2013-14 ACADEMIC YEAR

Students 39,502 39,267

Undergraduate (full-time) 29,947 29,661

Graduate (full-time) 6,083 6,137

Undergraduate (part-time) 1,957 1,987

Graduate (part-time) 1,515 1,527

Faculty of Extension Registrations 
(including Brokered Registrations) 14,103 13,944

Tuition

Arts & Social Sciences $5,269 $5,269

Law $10,121 $10,121

Medicine $11,925 $11,925

M .A ., M .Sc ., and PhD $3,626 $3,626

Faculty & Staff 5,291 5,196

Faculty 2,090 2,097

Other Academic Staff 674 683

Support Staff 2,527 2,416

2012 – 13 FISCAL YEAR 2013 – 14 FISCAL YEAR

Research Revenue $407 million $463 million

2012 CALENDAR YEAR 2013 CALENDAR YEAR

Degrees & Diplomas Granted 8,600 8,886

Undergraduate 6,703 6,774

Graduate 1,897 2,112
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NOTABLE 
ACCOMPLISHMENTS 
IN 2013-14
The following highlights of significant accomplishments in 

2013-14 gauge progress towards the University of Alberta’s 

vision, Dare to Discover, and its four cornerstones.

The reported performance measures provide complementary 

data and were chosen and developed on the basis of input 

from key university partners as well as the planning efforts 

that produced the university’s Comprehensive Institutional 

Plan. These measures help to monitor progress toward the 

University of Alberta’s four cornerstones and the goals of 

access and research.
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The University of Alberta will 
attract and retain talented people
The world’s most talented faculty, promising students, and dedicated 

staff — the world’s most creative thinkers, prolific researchers, and 

innovative teachers — seek a university that offers the support, 

facilities, and commitment to excellence they need to thrive. The right 

environment is essential if the University of Alberta is to become a 

super-magnet for this kind of talent.
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HIGHLIGHTS

n With his work debunking health myths, health law 
expert Tim Caulfield became the second University of 
Alberta professor to win a Trudeau Fellowship. It is 
worth $225,000 and is tenable for three years.

n A visit to the University of Alberta by the renowned 
Chinese master artist Fan Zeng and a delegation from 
Nankai University enriched cultural and educational ties 
between the two institutions and raised Alberta’s world 
profile. In recognition of its relationship with Nankai 
University, the University of Alberta hosted Fan—a 
former dean from Nankai—along with the university’s 
president, a group of professors and 26 Nankai students.

n Actor and University of Alberta drama alumnus Paul 
Gross and legendary Golden Bears hockey coach Clare 
Drake were named to the Order of Canada. Drake, “the 
dean of Canadian intercollegiate hockey coaches,” will 
be inducted into the Order of Hockey in Canada at the 
end of June. Having inspired players at every level, Drake 
is most renowned for having coached Golden Bears 
hockey to 697 wins—a Canadian university record—
and to six national championships over his 28 years 
at the helm. On two occasions Drake was honoured 
as Canadian university coach of the year. Shortly after 
Drake’s retirement in 1989, the University of Alberta 
dedicated Varsity Arena in his honour.

n In 2013-14, more than 950 students participated in 
the 62 community service-learning courses that are 
available at the University of Alberta’s Edmonton 
campuses, and 29 CSL courses that are available on the 
Augustana campus.

Clare Drake
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HIGHLIGHTS

n It was a banner year for University of Alberta Athletics 
as the Golden Bears hockey and volleyball won their 
programs’ 14th and seventh national titles respectively, 
while the Pandas rugby team won University of Alberta’s 
sixth national women’s rugby title.

n Renewable resource researcher Scott Chang studied tree 
rings from 60-year-old aspen and pine stands and found 
that trees and soil are adapting to oilsands development, 
but says careful monitoring is needed over the long term.
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FIGURE 1 FULL-TIME EQUIVALENT (FTE) RATIOS

Notes: Student data is based on information in effect on December 1 of the reported year . Post-graduate medical education students are excluded . FTE (full-time equivalent) represents the number of full-time 
students plus one-third the number of part-time students based on the number of individual students within each reporting category . Staff data is based on information in effect on October 1 of the reported 
year . 2013-14 data are preliminary . Sources: Strategic Analysis Office Data Warehouse for student data . U of A Human Resources data as reported in staff census extracts from PeopleSoft for indicated years as 
calculated by Strategic Analysis Office, (previously from UCASS extracts, which have been discontinued by Stats Canada) .
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A significant part of the student experience is predicated on access to faculty 
so student ratios at the institutional level provide a general indication of the 
available level of resources. Most top research intensive institutions have 
relatively low faculty-to-student and graduate student-to-undergraduate student 
ratios, indicative of a high-quality learning environment in which students have 
ample access to instructors and the learning opportunities they offer. We remain 
committed to the goal of 16 students to one faculty member, but in the current 
financial climate, we expect to see limited reduction in the student-faculty 
ratios in the immediate future.

Many leading public research universities have a 3 to 1 ratio of graduate 
students-to-undergraduate students in order to help foster a dynamic, 
discovery-based learning environment. The University of Alberta has a graduate-
to-undergraduate ratio above that of top public four-year universities and must 
make a substantial investment in graduate students to reach its target. Given 
the downward trend in the ratio over the past years, progress is evident, but 
the global competition to attract the best and brightest graduate students is 
intensifying and often linked to available funding.
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n Kue Young, an international expert in northern and 
Aboriginal health, is the new dean of the School of 
Public Health, the country’s only accredited public 
health school.

n With 48 undergrads crossing the stage, the 10-year-
old Aboriginal Teacher Education Program graduated 
its largest class as part of the Faculty of Education’s 
fall convocation. The program allows students 
to earn a bachelor of education in elementary 
education while maintaining community, family, and 
cultural connections.

Notes: All data is based on information in effect on December 1 of the reported year . Rural and aboriginal figures are proportions of total Alberta undergraduate 
enrolment . Rural enrolment is based on the census division of the student’s hometown being outside Edmonton or Calgary . Visa student enrolment reflects those students 
who are not Canadian Citizens or permanent residents . Post-graduate medical education students are excluded . Source: Strategic Analysis Office Data Warehouse .
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FIGURE 2 ENROLMENT OF SELECTED STUDENT GROUPS
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The university has set in motion strategies to pursue selected 
long-term enrolment objectives. These include representative 
proportions of undergraduates from rural and Aboriginal 
communities of Alberta, as well as higher proportions of 
international undergraduate and graduate enrolments. 

In 2005, the University of Alberta set an institution-wide 
international undergraduate enrolment target of 15 per cent, 
and an international graduate student enrolment target of 30 
per cent. The graduate target has now been exceeded and the 
University of Alberta is approaching the undergraduate target.

A balance of enrolment from Alberta, Canada, and the world 
will help to stimulate development of a knowledge-based 
economy. Many international students stay in Alberta and 
contribute to the province’s economic growth.
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HIGHLIGHTS

n University of Alberta board chair Doug Goss; former University of 
Alberta law professor; deputy Prime Minister Hon. Anne McLellan; and 
alumna, governance expert and longtime friend of the University of 
Alberta, Cathy Roozen, were named to the Alberta Order of Excellence.

n Law PhD student Hadley Friedland won SSHRC’s $50,000 inaugural 
Impact Talent Award, which recognizes an emerging scholar and future 
leader, for her research exploring how Aboriginal legal principles can 
be practically applied to address today’s issues.

n Lee Green, chair of the Department of Family Medicine, was named 
the first Alberta Innovates – Health Solutions Translational Health 
Chair, which was created to build capacity in priority health research 
and innovation areas. Green’s research targets improving the quality of 
primary health care in Alberta.
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FIGURE 3 APPLICATIONS AND ADMISSIONS

   Applicants

   Admitted Applicants

   Applicants Registered

   Registration Rate of 
Admission

Fall 2011 Fall 2012 Fall 2013

Notes: The numbers reported reflect unique individuals . Registration rate is the proportion of those admitted who registered . This data is based on information in 
effect on October 1 of the reported year . Source: Strategic Analysis Office Data Warehouse .
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Applications and admissions 
provide a measure of demand 
and applicant qualifications. 
This measure is also resource 
dependent as flat, or declining, 
resources will affect the 
availability of student seats.

The number of applicants 
admitted has been stable over 
the reported period while the 
registration rate fell slightly in 
2013-14.
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n The University of Alberta figured prominently in the 
ASTech Awards, created in 1989 to honour achievements 
in science and technology in Alberta. This year’s winners 
include former science dean Gregory Taylor, recognized 
for his vision in helping create the Centennial Centre 
for Interdisciplinary Science; Aurora Watch, a Northern 
Lights observation project led by physicist Ian Mann; 
and Rhodes Scholar Megan Engel, who won the Leaders 
of Tomorrow Award for her nanotechnology research 
into neurological disorders such as Parkinson’s and 
Alzheimer’s diseases.

n The University of Alberta is launching a new post-
doctoral fellowship to examine the role of sexual 
minorities in sports. Starting this July, the post-doc 
follows a partnership struck between the University 
of Alberta’s Institute for Sexual Minority Studies and 

Services and the You Can Play Project, a North America-
wide campaign aimed at eradicating homophobia from 
professional sports.

n Philip Currie unveiled a near-complete skeleton of a 
baby Chasmosaurus, a relative of the Triceratops, which 
he found in Alberta’s badlands. The find, which ranks 
among the famed paleontologist’s best, is the world’s 
first intact baby of this species.
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Notes: Numbers reflect headcounts of post doctoral fellows as of October 1 of the reported year . Source: U of A staff data, databook 
table 4 .1 2012 . Staff census extracts from PeopleSoft for indicated years as calculated by U of A Strategic Analysis Office .

FIGURE 4 POSTDOCTORAL FELLOWS
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Post-doctoral fellows (PDFs) contribute to the research mission of the university. 
The attraction of post-doctoral fellows, researchers and visiting faculty from around 
the world to join the academic community is a key Dare to Discover strategy.

University of Alberta’s complement of PDFs increased over the first two years 
of the reported period and then dropped slightly in the last year. This decline, 
though not desirable, is expected in the current fiscal climate.
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The University of Alberta will provide excellence 
in learning, discovery and citizenship
Great universities stimulate learning and discovery that is cutting-edge, 

generating new knowledge, innovations, and discoveries that transform 

everyday life. The world-class university of tomorrow — which the 

University of Alberta aspires to be— will contribute to scientific, social, 

and cultural structures of global society in ways that will allow them to 

change and grow, creating and sustaining prosperity and well-being for 

future generations.
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HIGHLIGHTS

n The university’s first massive open online course 
(MOOC), Dino 101, went live September 4, 2013. Taught 
by world-renowned paleontologist Phil Currie and his 
grad students, the course showcases the University 
of Alberta’s expertise in paleontology. Dino 101 has 
now been internationally recognized as raising the bar 
on MOOCs globally. Over 35,000 people worldwide 
signed up for the free course, which has the highest 
participation (77%) and completion (16%) rates in a free 
MOOC of any reported to-date.

n The Centre for Teaching and Learning hosted a Blended 
Learning Symposium to profile the latest developments 
in digital learning which attracted over 200 digital 
learning leaders from across the province. Building on 
that momentum, University of Alberta has launched 

a multi-year initiative to develop and adopt blended 
learning in its undergraduate programs.

n The Civil Military Leadership Pilot Initiative, a renewed 
partnership between the University of Alberta, the 
Canadian Armed Forces and the Department of National 
Defence, is now underway. The four-year program 
requires students to be enrolled within any program and 
to serve concurrently with a local army reserve unit.

n Five curlers and five Augustana biathletes, along with 
Golden Bears curling coach, Rob Krepps, Pandas curling 
coach, Garry Coderre, Pandas hockey coach and seven-
time national champion, Howie Draper, and Augustana 
biathlon coach, Lowell Niven, headed to Italy for the 
26th Winter Universiade Games December 11 to 21.

Phil Currie
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HIGHLIGHTS

n In an effort to improve student mental wellness and 
academic success, the University of Alberta implemented 
a fall reading week to begin in 2015. The fall break is 
meant to allow students to catch up with their studies, 
earn money to help pay for their education, visit with 
family and friends, and have a break at a time when 
the university traditionally starts feeling the fallout of 
student stress.

n The University of Alberta launched several new 
initiatives intended to create additional diversity, 
flexibility, and professional competitiveness for students 
including two cross-disciplinary credentials (BA/BSc 
in Interactive Media; Certificate in Computer Game 
Development) in the areas of advanced digital media 
and interactive entertainment.
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76.5%77.2%
75.9%

 U of A

 G13

70%

75%

80%

FIGURE 5 PERCENT OF SENIOR STUDENTS RATING THEIR EDUCATIONAL EXPERIENCE AS GOOD OR EXCELLENT

20112008
65%

Note: Senior Student designation represents students in their fourth year, or in the year that they are normally expected to graduate . G13 includes 13 Canadian research-intensive universities . Data are the 
most recent available . Source: U of A Frequency Distribution Report, NSSE (National Survey of Student Engagement), 2008 and 2011 .

Student satisfaction with their 
educational experience can lead to 
a productive lifelong relationship 
with their university. Our goal is to 
improve satisfaction as measured 
through the National Survey of 
Student Engagement.

Satisfaction with their educational 
experience has increased amongst 
senior undergraduate students over 
the measured period.
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n With Canada ranking as the third-largest producer of 
video games in the world, the University of Alberta is 
stepping up efforts to prepare students for an industry 
worth $75 billion worldwide by creating a new certificate 
program in computer game development.

n The Government of Alberta will provide $7 million in 
program funding each year over 10 years to support 
the Peter Lougheed Leadership Initiative, a partnership 
between the University of Alberta and The Banff Centre. 
The University of Alberta’s component in the initiative, 
the Peter Lougheed Leadership College, will give students 
access to new and enhanced leadership programming 
that reflects the university’s diversity and strengths.

75%70% 80% 85% 90% 95%

 2005-06 Graduates in 2008

 2007-08 Graduates in 2010

 2009-10 Graduates in 2012

 Note: Data are the most recent available . Source: Alberta Enterprise and Advanced Education: Alberta Graduate Outcomes Survey .

FIGURE 6 PROPORTION OF GRADUATES SATISFIED WITH THEIR EDUCATIONAL EXPERIENCE
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Graduate satisfaction provides another 
dimension of student satisfaction 
and is an important learner outcome 
measure. Graduate satisfaction has 
been high and relatively stable over 
the measured period, fluctuating 
around 90%.
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FIGURE 7 PERCENTAGE OF FULL-TIME FACULTY RECEIVING SELECTED AWARDS AND HONOURS, UNIVERSITY OF ALBERTA AND SELECTED PEERS, 2002 TO 2012
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Note: Awards include: 3M Teaching Awards, American Academy of Arts and Sciences, CIS Coach of the Year Award, Federal Tri-Council Highest Awards, Fulbright Scholars, Guggenheim 
Fellowship Awards, Killam Research Fellows, Molson Prize, National Academy of Engineering, National Academy of Sciences, Nobel Prize, Royal Society of Canada Fellows, Royal Society 
of London, Sloan Research Fellowships and Steacie Fellows . Data may differ from historical information due to source refinement . Data are the most recent available . Sources: Award 
data from individual awarding organizations . Faculty counts from respective U .S . Common Data Sets and the U15 Data Exchange .
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HIGHLIGHTS

n In recognition of their outstanding scholarly and 
scientific achievements, civil and environmental 
engineer Simaan AbouRizk, music professor Debra 
Cairns, physicist James Pinfold and physics professor 
emeritus Raymond Egerton were all elected as fellows to 
the Royal Society of Canada.

n Jonathan White, surgical professor and creator of the 
popular Surgery 101 podcast, was named a 2014 3M 
National Teaching Fellow. White is the 41st University 
of Alberta professor to receive the fellowship, adding 
to the university’s Canada-leading total of 3M 
Teaching Fellows.

n The Faculty of Law is involved in an ongoing 
collaboration with the Alberta Rural Development 
Network (ARDN), the University of Calgary law 
school and other partners including the Canadian Bar 
Association on the Alberta Regional and Rural Access 
to Justice Project. The project, started in 2011, is aimed 
at alleviating the shortage of legal services for Albertans 
who live outside of the province’s cities and towns—
where most law firms are established.
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The number of times a faculty member’s work is cited 
by peers is a strong validation of excellence. Therefore, 
universities tend to use citations as an indicator of 
productivity, relevance and quality.

100 125 150 175 2007525 500

FIGURE 8 CITATIONS PER FACULTY MEMBER, UNIVERSITY OF ALBERTA AND SELECTED PEERS

Notes: Staff figures represent averages for the reported years . 2012-13 staff figures are not available . Historical citation data has been updated from 
previous versions . Data is accurate as of August 2, 2013 . Sources: InCites TM, Thomson Reuters,(2012) . Global Comparisons, 5-year trends . Canadian 
university faculty counts based on Statistics Canada: Salaries and Salary Scale of full-time staff at Canadian Universities Reports and U15 data exchange . 
US university faculty counts based on their respective Common Data Sets for each respective year .

University of California, 
Los Angeles

University of McGill

UNIVERSITY OF ALBERTA

University of Minnesota

University of Arizona

Université de Montréal

University of Toronto

University of 
Wisconsin-Madison

University of Washington

University of 
British Columbia

University of Texas 
at Austin

University of Illinois, 
Urbana-Champaign

99
99
100

97
92

87

185
180

171

161
151

141

87
81

76

87
80

76

137
128

122

74
73

68

58
54

50

128
124

117

105
100

96

114
110

120

 2008–12

 2007–11

 2006–10

A N N U A L  R E P O R T    |    1 9



CORNERSTONE 2

2 0    |    U N i V E R S i T Y  O F  A L B E R TA

HIGHLIGHTS

n Environmental sciences student Kelcie Miller-Anderson 
won an Alberta Emerald Award for her undergraduate 
research showing that oyster mushrooms can be used to 
treat tailings ponds. Other University of Alberta winners 
of this environmental award include the Montane 
Elk Project, the world’s largest radiotelemetry study 
on elk; and two education programs at the Devonian 
Botanic Garden.

n The University of Alberta has taken the lead on 
research devoted to safer drinking water. It’s all part of a 
$30million collaboration with India and the universities 
of Toronto and British Columbia called IC-IMPACTS to 
ensure health, safety, and sustainability for remote and 
rural communities in Canada and India.

Mark Poesch and students near Terwilliger Park. Research focuses on freshwater aquatic systems.
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FIGURE 9 COMPLETION RATES, UNIVERSITY OF ALBERTA
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Notes: Data are the most recent available . Completion Rate methodology defined and implemented by U15 . Completers in the Undergraduate Completion Rate represent 
students who graduated from the U of A in any program . Completers in the Master’s and PhD Completion Rates represent students who graduated with either a Master’s or 
PhD . Source: Figures are based on the U15 methodology, but have been modified to include course-based Master’s students in the analysis .
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n Janice Cooke, a researcher in the Department of 
Biological Sciences, received a $3million Strategic 
Network Grant from the Natural Sciences and 
Engineering Research Council of Canada to invest in 
her Turning Risk Into Action Network (TRIA-Net), 
an interdisciplinary team of scientists and forest 
practitioners from government, not-for-profit, and 
industry organizations addressing the spread of the 
devastating mountain pine beetle.

n The University of Alberta continues to implement 
a three-year, $3million grant from Alberta Health 
to support student mental health. The university is 
extending the capacity of the mental health centre 
with satellite counsellor offices, increasing hours of 
service, establishing a community social work team, 
and enhancing wellness education and programming.

The following chart provides on-time 
completion rates for undergraduate, 
masters and PhD students.

Rates for PhD students have shown 
improvement over the reported period. 
Other rates have remained stable.

A N N U A L  R E P O R T    |    2 1
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The University of Alberta will forge 
strong connections with its community 
locally, nationally and internationally
Can one of the world’s great universities be at once exclusive, yet 

inclusive? Exceptional, yet accessible? The University of Alberta’s goal 

is to be recognized not only for being great, but also for being good: for 

effectively contributing to the communities that rely on it for solutions, 

for assuring that its students understand the value of volunteering, and 

for cultivating the diversity of thought, mind, and character that are 

essential to modern society.
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HIGHLIGHTS

n A record 21,899 donors, including a record 20,071 
individuals, and an eight-year high of 13,221 alumni 
donated more than $87 million during the 2013-14 fiscal 
year. Advancement also won major communications 
awards through Council for the Advancement and 
Support of Education (CASE) and Canadian Council 
for the Advancement of Education (CCAE). A landmark 
study also estimated that University of Alberta 
alumni have collectively founded more than 70,000 
organizations globally, creating more than 1.5 million 
jobs and generating annual revenues of $348.5 billion. 
By comparison, the annual gross domestic product of the 
province of Alberta is $306.7 billion.

n Two nutrition researchers at the University of Alberta are 
making it easy for people living in the Prairies to eat a 
heart-healthy diet using local, affordable foods. Rhonda 
Bell and Cathy Chan, nutrition professors in the Faculty 
of Agricultural, Life and Environmental Sciences, wrote 
a book entitled Pure Prairie Eating Plan: Fresh Food, 
Practical Menus and a Healthy Lifestyle. It contains a 
detailed 28-day menu with numerous recipes for three 
meals and three snacks every day.

FIGURE 10 UNIVERSITY OF ALBERTA FUNDRAISING ACHIEVEMENT, LATEST 5 YEARS
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Note: Fundraising achievement totals consist of new pledges, grants, and gifts (including matching gifts); pledge payments and write offs are not 
included . In fiscal year 2012, newly adopted donation counting guidelines resulted in the one-time recording of $39 million in bequests that were 
confirmed in writing in prior years . Source: Board of Governors’ Reports, University of Alberta .
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Prior to 2012, when the Donation Acceptance Policy and its accompanying 
counting guidelines went into effect, sponsored research, selected government 
support, and real estate played a significant role in annual fund-raising 
achievement. While real estate continues to be counted as a donation, 
government support and sponsored research are no longer included.
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HIGHLIGHTS

n Graham Pearson, Canada Excellence Research Chair 
in Arctic Resources, will develop new technologies 
for diamond exploration in the new Arctic Resources 
Geochemistry Laboratory. The facility will help spur 
the development of new methods for dating diamonds, 
advance our understanding of diamond deposits 
deep underground, and aid scientists and industry in 
determining which deposits are economically viable.

n The University of Alberta launched two new 
entrepreneurial initiatives, Entrepreneurship@UAlberta 
and eHUB, to help students grow their ideas into 
thriving business ventures. It’s all part of an effort to 
catalyze an ecosystem and culture of entrepreneurship 

and innovation on campus. Entrepreneurship@UAlberta 
has a physical space to call home in eHUB, located in 
HUB Mall. eHUB serves as a meeting space for students 
of all backgrounds to come together and collaborate 
on ideas, host talks, and put on workshops related 
to entrepreneurship.

University of Toronto

University of Washington, Seattle

127

132

Notes: Startups still in operation started at any time during the report period that are still in operation as of the most recent 
AUTM Licensing Survey . University of California, Los Angeles is not represented as it is reported as part of the California System 
only . Data are the most recent available . Source: AUTM STATT Database .

FIGURE 11 CONTINUING SPINOFFS 2003-2012

University of British Columbia 93

University of Alberta 72

University of Illinois, Chicago Urbana 84

University of Wisconsin-Madison 59

University of Arizona, Tucson 63

University of Texas, Austin

McGill University

39

38

University of Minnesota, Twin Cities 28

Université de Montréal 10

Start-up companies enable the university to share new knowledge 
with the community and attract top-calibre researchers and 
inventors interested in collaborating on leading-edge discoveries. 
These technology transfer activities contribute millions of dollars 
to the municipal, provincial and national economies.

The following measure reflects not only the creation of spinoffs, but their 
persistence: an area where the University of Alberta excels.

2 4    |    U N i V E R S i T Y  O F  A L B E R TA
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n The Canadian Centre for Women in Science, 
Engineering, Trades and Technology (WinSETT Centre), 
led by the University of Alberta’s Margaret-Ann Armour, 
received $250,000 to help retain and advance female 
scientists and engineers working in the oil and gas 
sector across Alberta. The integrative WinSETT program 
is nationally allied with industry, government, academia, 
associations, unions, and NGOs, to examine and address 
gender- and culture-based issues women face in finding 
their way in science, engineering, and technology fields 
all across Canada.

n Three agreements signed between the University of 
Alberta and a leading Chinese university founded by 
Sun Yat-sen—the revolutionary founder of modern 
China—are broadening opportunities for student 

and faculty exchanges and collaborative research. 
They include an institution-wide agreement to foster 
academic exchanges and co-operation among faculty 
and students, a university-wide student exchange 
agreement, and a funding agreement to attract top 
Chinese PhD students to the University of Alberta 
through the China Scholarship Council program.

n  University of Alberta Libraries teamed up with 
Strathcona High School to produce a peer-reviewed 
journal to showcase research by high-school students. 
The publication, the first of its kind in Canada, will 
have a home on the University of Alberta Libraries 
open journal hosting service, an electronic platform that 
already hosts 29 peer-reviewed academic journals related 
to University of Alberta research or faculty.

Centennial Centre for Interdisciplinary Science
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2008 Graduates in 2010 95.8%

2010 Graduates in 2012 97.0%

2006 Graduates in 2008 98.0%

FIGURE 12 OVERALL GRADUATE EMPLOYMENT RATE TWO YEARS AFTER GRADUATION

Note: Data are the most recent available . Source: Alberta Enterprise and Advanced Education: Alberta Graduate Outcomes Survey .

Employment is an important university outcome measure. As 
illustrated in figure 12, University of Alberta graduates are 
consistently highly employed. This survey is performed every 
two years with the most recent data available in 2012.

HIGHLIGHTS

n The University of Alberta is helping to restore 
Somali National University (SNU), destroyed by the 
country’s civil war in the 1990s. In November 2013, the 
government announced that SNU would be revived, at 
an expected cost of US$3.6 million, so last March, the 
University of Alberta’s education faculty mailed 400 
books to the university via the international courier DHL. 
With the help of Ali Abdi, a Somali expat and University 
of Alberta education professor, the University of Alberta 
is also stepping up to help meet the need for instructors.

n Kue Young of the University of Alberta’s School of 
Public Health is working with associate professor Arto 
Ohinmaa on a five-year project to look at primary 
health care in the Northwest Territories, where injuries, 
infectious diseases, such as tuberculosis and suicide, are 
particularly serious problems that northern communities 
face today. Other researchers in the school, including 
Cindy Jardine and Tania Bubela, are also working 
extensively with circumpolar peoples.
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The University of Alberta will exemplify 
transformative organization and support
A great university is characterized by, and recognized for, effective 

governance, strong leadership, and a commitment to helping each 

member of the university community achieve his or her potential — as 

scholars, as employees, in their professions, and in their lives. Only by 

constantly re-assessing ourselves and re-committing to new standards 

of excellence can the University of Alberta continue to grow and thrive.
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HIGHLIGHTS

n The University of Alberta welcomed Gerald Beasley 
as vice-provost and chief librarian. His previous 
library experience includes leadership positions at the 
Canadian Centre for Architecture in Montreal, the 
Avery Architectural and Fine Arts Library of Columbia 
University in New York, and Concordia University in 
Montreal. Lisa Collins also joined the university as 
vice-provost and registrar, coming from the University 
of British Columbia, where she served as project director 
and associate registrar of enrolment services.

n Paying the $30,000 launch fee for the first made-in-
Alberta satellite is one of the University of Alberta 
projects being supported through the university’s 

crowdfunding platform, a dynamic online way for large 
groups of grassroots supporters to chip in money to 
finance dream projects on campus. Play Around the 
World, a program that brings sport to underprivileged 
children around the world, raised $15,560, and 
University of Alberta Pride Week raised more 
than $10,000.

n TEC Edmonton, a joint venture between the university 
and the city, was ranked the 17th best university 
business incubator in the world by the University 
Business Incubator Index. The UBI’s Global Benchmark 
Report 2013 benchmarked the performance and best 
practices of university business.

Summer on campus, Rutherford Library
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n A new awards program was launched at the University 
of Alberta to recognize those who “go above and beyond” 
in promoting human rights on campus. The Human 
Rights Education Recognition Awards are handed 
out each year to one exceptional student, one faculty 
member, one teacher, and one support staff member.

n Opening in September 2013, Tamarack and Pinecrest 
residences provided an additional 244 bed spaces within 
the East Campus Village area.

n In June 2013, the province of Alberta promulgated the 
Public Interest Disclosure (Whistleblowing) Act. This Act 
applies to most public entities in the Province of Alberta, 
including the University of Alberta. The Act facilitates 
the disclosure and investigation of wrongdoings alleged 
to have occurred at a public entity in Alberta. It also 
protects individuals who report alleged wrongdoings 
from reprisal. Of the 75 disclosures made through the 
university’s safe disclosure processes during the fiscal 
year of 2013-14, none constituted a public interest 
disclosure as defined under the Act.

Pinecrest House residence
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HIGHLIGHTS

n The federal government provided 23 University of 
Alberta-led research projects with almost $15 million in 
operating funds to bolster research in all areas of health. 
The funding, announced February 13 by the Canadian 
Institutes of Health Research, the arm of the federal 
government responsible for funding health research, 
was part of the September 2013 Open Operating 
Grant Program.

n Engineering students Alberto Palomino and Shawn 
Smith, and physics student Marc-Olivier Lajeunesse, 
took part in the Canada-Norway Sounding Rocket 
exchange program, travelling to the Andoya rocket range 
in Norway to learn about the engineering, technology, 
and science behind rockets and to get hands-on 
experience by launching a rocket of their own.

FIGURE 13 PROPORTION OF OPERATING EXPENDITURES GOING TOWARDS ADMINISTRATIVE PURPOSES, TWO-YEAR CYCLES

Note: Methodology as defined by Enterprise and Advanced Education . Data are the most recent available . 
Source: Financial Information and Reporting System .
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4.4%

4.1%

2011-12 to 2012-13

2010-11 to 2011-12

2009-10 to 2010-11

The university seeks a high level 
of administrative efficiency in its 
operations, striving for the top 
level in Alberta Advanced Education 
and Technology‘s key performance 
indicator (five per cent or less of 
expenditures for administrative 
purposes is expected).



A N N U A L  R E P O R T    |    3 1

The University of Alberta provides competitive financial support 
at both the Doctoral and Research Masters levels. Our goal is to 
remain competitive when compared to our peers when considering 
tuition, financial support and cost of living.
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Note: Excludes Health Sciences . Includes agreggate provincial amounts for QC institutions . Data are the most recent available . 
Source: U15 Data Exchange, Graduate Student Financial Support pivot as of June 2, 2014 .
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FIGURE 14  AVERAGE FINANCIAL SUPPORT PER DOCTORAL STUDENT, UNIVERSITY OF ALBERTA 
AND U15 UNIVERSITIES

FIGURE 15  AVERAGE FINANCIAL SUPPORT PER RESEARCH MASTERS STUDENT, UNIVERSITY OF ALBERTA 
AND U15 UNIVERSITIES
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HIGHLIGHTS

n Researchers received $500,000 from Genome Alberta 
and its partners to develop a faster, less expensive testing 
device that can detect E. coli while meat is still at food 
processing facilities.

n A new $28 million Medical Isotope and Cyclotron 
Facility opened in 2013, located on South Campus. 
The facility will revolutionize how medical isotopes 
are manufactured for clinical use and establishes the 
University of Alberta as a centre of excellence in medical 
cyclotron research. It will produce a safe, reliable supply 
of isotopes that are used for 80 per cent of nuclear 
medicine diagnostic procedures.

n The Alberta Biodiversity Conservation Chairs program 
received more than $4 million for five years to examine 
the cumulative impact of industrial development on 
biodiversity around Alberta. The two chairs, Scott 
Nielsen from the Faculty of Agricultural, Life and 
Environmental Sciences and Stan Boutin from the 
Faculty of Science, will explain how the combined effects 
of human activities, as they relate to the energy sector, 
affect biodiversity.

Medical Isotope and Cyclotron Facility on February 12, 2013
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$915 .4 M2010-11

FIGURE 16 U15 SPONSORED RESEARCH INCOME BY TYPE
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Notes: The universities are listed in descending order by 2011-12 Sponsored Research Income . Income from Tri-Council includes: Social Sciences and Humanities 
Research Council (SSHRC); Natural Sciences and Engineering Research Council (NSERC); and Canadian Institutes of Health Research (CIHR) . Other Government income 
reflects income from all government departments and agencies - grants and contracts, less Tri-Council and includes foreign government income . Donations, non-
government grants and contracts, and investment and other incomes, are reported in each respective category on the CAUBO report . Université de Montréal includes 
École Polytechnique de Montréal and HEC Montréal . Sources: Canadian Association of University Business Officers (CAUBO): Financial Information of Universities and 
Colleges ending in 2011 and 2012, Report 3 .1 . Data are the most recent available .
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Sponsored research revenue provides an indication of research performance.

The University of Alberta is 5th in our Canadian peer group in total sponsored research revenue. Our goal is to be within the top five funded institutions.

The decrease in Sponsored Research Funding from Foreign and Other Government for the University of Alberta, from 2011 to 2012, is 
principally provincial research funding.
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FIGURE 17 SPONSORED RESEARCH INCOME PER FULL-TIME TEACHING FACULTY FOR U15 UNIVERSITIES 
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When sponsored research revenue is scaled for 
faculty size, the University of Alberta is 4th in our 
Canadian peer group.
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RENEWING AND  
ENHANCING FACILITIES  
AND INFRASTRUCTURE
In the competitive world of 21st century post-secondary 

education, the vitality and vibrancy of University of 

Alberta’s education and research ecosystem can only be 

maintained through well-supported, well-planned, and 

strategic repurposing and renewal of its facilities. As the 

university changes and the academy transforms, so must 

space needs and requirements.  
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While the University of Alberta has recently completed and opened several new and renewed formal learning 
and research spaces, increased enrolment and demand continue to strain existing academic support space such 
as fitness facilities, formal and informal collaboration/social space, libraries, collections and storage, housing, and 
daycares. These spaces help attract and retain students, faculty, and staff because together they form and support 
an environment conducive to a successful academic outcome and experience. Purpose built student housing is a 
key driver leading to successful learner outcomes and strong alumni relations. 

The following projects were recorded as substantially completed in fiscal year 2013-14:

• Li Ka Shing: This year, the capital fit out of the CGMP 
(current good manufacturing practice) area was 
completed, which concludes the remaining major fit-up 
for this facility. The extensive commissioning process will 
continue throughout 2014 and final certification granted 
for 2014-15.

• Innovation Centre for Engineering: Even with the 
renewal and repurposing of the existing Chemical and 
Materials Engineering building, there is a continued 
and pressing need for program space in the Faculty 
of Engineering. ICE will support the faculty’s focus 
on providing space for increased access for graduate 
programs and associated faculty and staff. Construction 
of the base shell and core of this facility is nearly 
complete and fit-out of the facility is scheduled to 
proceed in the Spring of 2014.

• South Academic Building Repurposing: A portion of 
the South Academic Building has been repurposed 
and renewed to accommodate the growing need for 
wet lab space for the Faculty of Agricultural, Life and 
Environmental Sciences, and School of Public Health. 

This space has attracted world leading researchers in the 
areas of soils reclamation and water research.

• Student housing: In September 2013, the university 
opened two new student residences located within East 
Campus Village. These facilities provided an additional 
240 beds and increased our ability to provide on-
campus housing to just over 13.75% of our full-time 
students. These new residences provide housing for 
undergraduate, international, and graduate students, 
and they support the university’s goal of providing 
purposed built housing for up to 25 per cent of its full-
time student population.

• Medical Isotope and Cyclotron Facility: The partnered 
project on South Campus for the redevelopment of 
the old Balmoral Curling Club into a state of the art 
cyclotron facility was completed in late 2012. The 
university and its partners (Alberta Health Services, 
Natural Resources Canada and Advanced Cyclotron 
Systems) will be moving into the space through 2013 
and into 2015. University operation of the cyclotron and 
use of the space commenced January 2013.
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The following major funded capital projects were underway in 2013-14 fiscal:

• Physical Activity and Wellness (PAW) Centre: 
Construction of this facility began in late 2012 in 
response to growing demand for additional recreation 
and fitness as well as research and programming space 
in the Faculty of Physical Education and Recreation. 
This project is funded in partnership with the Students’ 
Union, Graduate Students’ Association, Alberta Lotteries, 
private donors, and institutional dollars.

• Pharmacy Fit-Out: Phase II of the Pharmacy fit-out 
within the Medical Sciences building has commenced. 
This space is connected to both the Katz Group Centre 
for Pharmacy and Health Research and Edmonton 
Clinic Health Academy and provides needed space for 
the dean’s office, student services, and teaching and 
research. Scheduled completion is September 2014.

• Innovation Centre for Engineering Fit-Out: Due to the 
critical need to accommodate the demand and planned 
growth of our Engineering programs, the university 
has approved funding for the fit-out of this facility. 
Notwithstanding the self-funding of the entire project 
to date, the university continues to seek government 
support for a portion of the fit-out, which is highlighted 
in Table 3 of the 2014 Comprehensive Institutional Plan– 
Highest New and Expansion Priorities (page 146).

• Students’ Union Buildings Expansion: The SUB 
renovation project is intended to address current weak 
spots in how the building has developed over time. The 
project is designed to achieve two important long-term 
goals: ensuring that the building continues to be kept 
up-to-date and well-maintained, and encouraging 
student involvement in campus groups, events, and 
volunteer opportunities. This project is funded through 
an Alberta Capital Finance Authority (ACFA) mortgage 
and backed by fees collected by the Students’ Union.

• St. Joseph’s Women’s Residence: This residence 
expansion project aims to introduce 282 beds to the 
University of Alberta’s on-campus housing inventory. 
An extension of St. Joseph’s College, the new, all-female 
residence will operate in a collaborative manner with the 
rest of the university’s residence system. This project is 
funded through the support of St. Joseph College funding 
and ACFA mortgage that is supported through rent.

• Saskatchewan Drive Residence: This residence 
expansion project will add 144 beds to our on-campus 
housing inventory. The new residence will be part of 
the larger Peter Lougheed Leadership Initiative, a joint 
initiative between The Banff Centre and the University 
of Alberta, focused on leadership development for 
undergraduate students.



FINANCIAL HIGHLIGHTS 
FOR 2014
The financial highlights are intended to provide the 

reader with key points for the 2013-2014 fiscal year. 

Additional detail is available in the complete financial 

analysis available at http://www.financial.ualberta.ca/en/

AnnualFinancialStatements.aspx.
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From total revenue of $1,764.5 million, the university 

ended the year with an excess of revenue over expense of 

$18.4 million.

Net assets increased by $156.3 million with increases 

in endowments ($113.8 million), investment in 

tangible capital assets ($31.4 million) and unrealized 

investment gains ($24.1 million). The increase in 

investment in tangible capital assets was funded by the 

excess of revenue over expense and an increase to the 

accumulated deficit from operations of $13.0 million.
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HIGHLIGHTS

n Grants from the Government of Alberta (GoA) represent 
the university’s single largest source of funding for 
university activities. GoA grants decreased as compared 
to prior year due to the decrease in the Campus 
Alberta operating grant ($24.2 million). GoA grants 
are $21.4 million more than budget mainly due to the 
Campus Alberta grant adjustment ($14.4 million) that 
was announced mid-year and a one-time tuition fee 
regulation grant ($3.9 million).

n Federal and other government grants primarily support 
the university’s research activities. There are no significant 
differences compared to prior year or to budget.

n Enrollment is comparable to last year and is expected to 
remain relatively stable over the next few years. The annual 
budgeted increase is due to the increase in instructional 
fees, which is based upon the increase to the annual CPI.

n Ancillary services and academic and administrative 
units generate revenue through the sale of services and 
products to individuals and organizations external to 
the university. Ancillary services generated sales of $96.6 
million and academic and administrative units generated 
sales of $95.5 million. Sales revenue is $9.2 million more 
than budget due to a general increase across many 
academic and administrative units.

Summer on campus; Doug Peterson teaching a class outside
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FIGURE 18 REVENUE ($MILLIONS)

   Budget

   2014

   2013

 % is % of total

Donations & other grants, 
investment income

Student tuition & fees Sales of services 
& products

Federal & other 
government grants

Government of 
Alberta grants

158.2
188.5

157.4 
182.8 192.1 183.0  191.8  188.0 194.0 

 301.6  304.3  285.6 

870.2 891.6 907.8 

51% 51% 53%

9% 11% 9%11% 11% 11%11% 11% 11%
18% 17% 17%

n Donations and other grants support many university 
activities; a significant portion of this funding is in 
support of research activities. There were no significant 
differences compared to prior year or to budget.

n Investment income increased by $31.6 million 
compared to prior year and is $33.3 million more than 
budget. Investments primarily fall into two categories, 
the Unitized Endowment Pool (UEP) and the Non-
Endowed Investment Pool (NEIP). The UEP returned 
15.4% (2013: 12.2%) and represents the majority of 

the university’s long-term investment strategy. In fiscal 
2013-14 several investment managers in the long-
term strategy were replaced. This necessitated the 
sale of investments that had appreciated in value and 
resulted in significant realized capital gains. The NEIP 
investments which are allocated to the short-term, mid-
term and long-term investment strategies returned 6.0% 
(2013: 3.5%). During fiscal 2013-14 the allocation to 
the long-term investment strategy was increased which 
benefited the aggregate return.
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n Total expense amounted to $1,746.2 million and has 
increased by $43.8 million over the prior year.

n Salaries and benefits are the university’s largest expense 
representing 62% of total expense. Salaries increased 
$22.9 million (3%) and benefits increased $8.5 million. 
The salary expense budget included negotiated salary 
increases (1.65%) and merit increases for eligible 
employees. Salary expense is $11.2 million more than 
budget due to the accrual for the voluntary severance 
program ($14.7 million) announced in fiscal 2013-14. 
Benefits expense is comparable to budget.

n Materials, supplies and services expenses are $16.1 
million less than budget due to lower than anticipated 
expenditures in research funds. Utilities are $3.2 million 
more than budget due to a higher than budgeted natural 
gas rate. Cost of goods sold is comparable to budget.

n Maintenance and repairs is $6.3 million (9%) more 
than budget mainly due to projects that are ahead of 
schedule. Scholarships and bursaries are $4.0 million 
(4%) less than budget. This category was budgeted to 
increase over prior year, however due to the sudden 
change in the GoA operating grant, which created 
uncertainty with respect to the university operating 
funds, some restraint was being exercised at all 
expenditure levels, including scholarships and bursaries.

FIGURE 19  EXPENSE BY OBJECT ($ MILLIONS)

AmortizationScholarships & bursaries Maintenance & repairsMaterials, supplies & 
services, utilities, COGS

Salaries & benefits

176.6 169.2 166.4  

72.1  78.4  74.2  

 342.5  330.2  321.7 

 93.2  89.2   92.3 

1,065.0 1,079.2
1,047.8 

61%

   Budget

   2014

   2013

 % is % of total

62% 62%

10% 10% 10%
4% 4% 4%

20% 19% 19%

5% 5% 5%
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RISK IMPLICATIONS
Like all internationally competitive research-intensive 

universities, the University of Alberta must deal with 

a variety of risks that have the potential to hinder its 

growth and the realization of its vision, mission, and 

strategic objectives.
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RISK IMPLICATIONS

1. The cuts in provincial funding, uncertainty regarding 
government policy on tuition and low interest rates, 
combined with underlying cost pressures, will require 
the university to undergo significant structural changes 
across the academy and administrative operations. 
This new financial reality gives rise to numerous 
institutional risks including the impact on quality; 
ability to grow research and establish international 
partnerships; maintenance of program accreditation; 
ability to attract and retain the highest-quality faculty, 
staff, and students; maintenance of infrastructure; and 
overall institutional reputation.

2. Enrolment growth must be managed from the 
perspective of meeting the labour demands of the 
province and supporting the research mandate of the 
university.

3. Without the appropriate number of leaders, teachers, 
researchers, and support staff contributing to their full 
potential, the university will not be able to provide the 
quality of the learning experience or participate in the 
world-leading research expected of an internationally 
competitive research university.

4. For the university to remain relevant to its students 
and meet the needs and expectations of its faculty 
to engage in the highest-calibre research, it 
requires continuous investment in leading-edge IT 
infrastructure, highly skilled personnel, and support.

5. The continuation of appropriate levels of Infrastructure 
Maintenance Program funding to avoid a return to 
increasing levels of deferred maintenance.

6. An institution that aspires to be among the top 
research-intensive universities in the world requires 
access to and flexibility in funding that would enable 
it to leverage tens of millions of research dollars from 
provincial, national, and international sources and 
permanent base funding to support core research 
infrastructure.

7. The university must address the current economic 
and financial challenges it faces in such a way that it 
does not negatively affect its increasing national and 
international reputation as an exceptional place to 
learn and work.

8. The university must also promote appropriate risk 
management plans and strategies that develop 
responsive attitudes and behaviour at all levels of the 
organization in order to maintain a healthy and safe 
environment for all.

9. Previous and planned budget reductions may 
negatively affect the capacity of the university to 
provide the programs and services required for 
students to meet their potential.

Through its integrated enterprise risk management framework, the university will monitor, manage, and mitigate these and 
other emerging risks in an effort to avoid substantial impact on the university’s ability to fulfill its strategic objectives.
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MANAGEMENT’S 
RESPONSIBILITY 
FOR REPORTING
University of Alberta’s management is responsible for the preparation, accuracy, objectivity 
and integrity of the information contained in the Annual Report including the financial 
statements, performance results, and supporting management information. Systems of 
internal control are designed and maintained by management to produce reliable information 
to meet reporting requirements. The system is designed to provide management with 
reasonable assurance that transactions are properly authorized, are executed in accordance 
with all relevant legislation, regulations and policies, reliable financial records are maintained, 
and assets are properly accounted for and safeguarded.

The Annual Report has been developed under the oversight of the Board University Relations 
Committee, as well as the Board Audit Committee with respect to the financial information, 
and approved by the Board of Governors. The report is prepared in accordance with the Fiscal 
Management Act and the Post-Secondary Learning Act.

The Auditor General of the Province of Alberta, the institution’s external auditor appointed 
under the Auditor General Act, performs an annual independent audit of the consolidated 
financial statements in accordance with generally accepted accounting principles.

President and Vice-Chancellor Vice-President (Finance & Administration) 
and Chief Financial Officer

Original signed by Indira V. Samarasekera, OC Original signed by Phyllis Clark
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Independent Auditor’s Report 
 
 
To the Board of Governors of the University of Alberta 
 
 
Report on the Consolidated Financial Statements 
I have audited the accompanying consolidated financial statements of the University of Alberta, which 
comprise the consolidated statement of financial position as at March 31, 2014, and the consolidated 
statements of operations, remeasurement gains and losses, and cash flows for the year then ended and a 
summary of significant accounting policies and other explanatory information. 
 
Management’s Responsibility for the Consolidated Financial Statements 
Management is responsible for the preparation and fair presentation of these consolidated financial statements 
in accordance with Canadian public sector accounting standards, and for such internal control as management 
determines is necessary to enable the preparation of consolidated financial statements that are free from 
material misstatement, whether due to fraud or error. 
 
Auditor’s Responsibility 
My responsibility is to express an opinion on these consolidated financial statements based on my audit. I 
conducted my audit in accordance with Canadian generally accepted auditing standards. Those standards 
require that I comply with ethical requirements and plan and perform the audit to obtain reasonable assurance 
about whether the consolidated financial statements are free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
consolidated financial statements. The procedures selected depend on the auditor’s judgment, including the 
assessment of the risks of material misstatement of the consolidated financial statements, whether due to fraud 
or error. In making those risk assessments, the auditor considers internal control relevant to the entity’s 
preparation and fair presentation of the consolidated financial statements in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness 
of the entity’s internal control. An audit also includes evaluating the appropriateness of accounting policies 
used and the reasonableness of accounting estimates made by management, as well as evaluating the overall 
presentation of the consolidated financial statements. 
 
I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit 
opinion. 
 
Opinion 
In my opinion, the consolidated financial statements present fairly, in all material respects, the financial 
position of the University of Alberta as at March 31, 2014, and the results of its operations, its remeasurement 
gains and losses, and its cash flows for the year then ended in accordance with Canadian public sector 
accounting standards. 
 
[Original signed by Merwan N. Saher, FCA] 
 
Auditor General 
 
June 2, 2014 
 
Edmonton, Alberta 
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The accompanying notes are an integral part of these consolidated financial statements.
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Phone: 780.492.3212

Edmonton, Alberta, Canada

uofapres@ualberta.ca

www.ualberta.ca


