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DARe to DiscoveR:
A vision foR A GReAt univeRsity
QuaecumQue vera — Whatsoever things are true

University of Alberta Vision, Mission, Cornerstones, and Values
The University of Alberta vision is to inspire the human 
spirit through outstanding achievements in learning, 
discovery, and citizenship in a creative community, 
building one of the world’s great universities for the  
public good.

Our mission is to create and sustain a vibrant and 
supportive learning environment that discovers, 
disseminates, and applies new knowledge through 
teaching and learning, research, creative activity, 
community involvement, and partnerships. The University 
of Alberta gives a national and international voice to 
innovation in our province, taking a lead role in placing 
Canada at the global forefront.

The U of A aspires to become one of the top public 
universities in the world by 2020 by focusing  
academic planning and strategic decision-making  
on four cornerstones:

1. Talented People
2. Learning, Discovery, and Citizenship
3. Connecting Communities
4. Transformative Organization and Support

Our values: The U of A community of students, faculty, 
staff, and alumni rely on shared, deeply held values that 
guide behaviour and actions. These values are drawn 
from the principles on which the University of Alberta 
was founded in 1908 and reflect a dynamic, modern 
institution of higher learning, leading change nationally 
and internationally.

Excellence: Excellence in teaching that promotes learning; 
outstanding research and creative activity that fuel 
discovery and advance knowledge; and enlightened service 
that builds citizenship.

Student Experience: The centrality of our students and 
our responsibility to provide an intellectually superior 
educational environment.

Integrity and Academic Freedom: Integrity, fairness, and 
principles of ethical conduct built on the foundation of 
academic freedom, open inquiry, and the pursuit of truth.

Diversity and Creativity: A diverse, yet inclusive, dynamic 
collegial community that welcomes change and seizes 
opportunity with passion and creativity.

Pride: Pride in our history and traditions, including 
contributions from Aboriginal people and other groups, 
which enrich and distinguish the university.
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“The people demand that knowledge shall not be the concern of scholars alone.  

The uplifting of the whole people shall be its final goal.”

 - Henry Marshall Tory, September, 1908
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Message from the chair
On behalf of my colleagues on the University of Alberta Board of Governors, I present the 2012-2013 Annual Report as a record 
of the University’s continued progress towards the goals outlined in its Comprehensive Institutional Plan and Academic Plan, 
Dare to Deliver 2011-2015. This report for the year ending March 31, 2013 has been prepared under the Board’s direction in 
accordance with the Government Accountability Act, the Post-Secondary Learning Act and associated ministerial guidelines. All 
economic, environmental and fiscal implications of which we are aware have been considered in the preparation of this report. It 
includes a financial report drawn from the University’s financial statements, as well as a discussion of key challenges, risks, and 
opportunities faced by the University of Alberta over the past year.

As I submit this report, I am pleased to note the University’s remarkable capacity to advance the Province of Alberta’s ambitious 
goals. The University is bold, driven by a vision of excellence and success, as is the province. We share a vision of a future 
bolstered by a diverse economic system – one defined both by productivity and by creativity. 

True to our mandate, as approved in 2009 by the Minister of Advanced Education and Technology, we offer a broad range of 
outstanding learning and research programs to prepare citizens and leaders who make a difference. We play a leading role in 
Campus Alberta by collaborating with other Alberta institutions, responding to vital community relationships at every level, 
and giving a national and international voice to Alberta innovation. Also in line with our mandate, the University of Alberta 
enhances student opportunities and builds Alberta’s capacity for long-term, knowledge-driven sustainable development at the 
global forefront.

As Governors, we share the provincial government’s overarching goal of assuring that Alberta’s post-secondary system serves 
our citizens effectively and efficiently, and competes with the best higher education systems in the world. As Board Chair, 
I thank the Government of Alberta for its continued support of lifelong learning, research, and innovation – support that is 
even more essential for the next generation of Albertans. Today’s students are entering a world in which knowledge, creativity, 
innovation, and entrepreneurialism serve as our global currency; in which highly skilled people are as valuable as our traditional 
natural resources; and in which education offers the essential edge toward achieving a truly prosperous society. There has 
never been a more important time to envision and support a talent base that can think beyond traditional economic and social 
boundaries. Indeed, our future depends on it.

As I continue in my term as Chair of the Board of Governors, I look forward to advancing the University of Alberta’s promise of 
“uplifting the whole people,” and working to assure that the province’s flagship institution achieves its academic mission while 
advancing Alberta on the global stage.

Sincerely yours,

Chair, Board of Governors

Original signed by Douglas O. Goss, Q.C.
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overview from the president
As advanced education and research continue to transform on a global scale, there has been vigorous discussion around 
the role that universities play in society. There is increased urgency and competition for resources and talent, in addition to 
greater pressure to produce transformative innovation and prepare our students to become leaders and innovators when they 
graduate.

Reflection on the remarkable accomplishments of this past year shows that the University of Alberta’s reputation as one 
of Canada’s and the world’s top public research institutions is well-earned, based upon measurable outcomes in research 
and teaching, growth in influential, high-impact international partnerships, and high-quality undergraduate and graduate 
student experiences.

Our 2012-2013 Annual Report outlines the progress made in four cornerstone areas: Talented People; Learning, Discovery 
and Citizenship; Connecting Communities; and Transformative Organization and Support. Many accomplishments of 
the last year highlight that excellence in teaching and research go hand-in-hand. The University of Alberta remains the 
undisputed leader in winning 3M National Teaching Fellowships with two more faculty members receiving Canada’s highest 
award for undergraduate teaching this year. As universities around the world look for new ways to expand their reach, we 
have entered an agreement with Udacity, a top online education provider, to lead in the creation, delivery and research of 
digital learning technologies. Also, our School of Public Health became the first accredited school of public health in Canada, 
and only the second one outside the United States. These and many other notable achievements indicate that the University 
of Alberta—with vital support from the government and people of Alberta—is fostering an environment which stimulates 
discovery and innovation to the benefit of every sector of society, as well as preparing next generation leaders and citizens.

As the province’s flagship institution, the University of Alberta remains dedicated to “the uplifting of the whole people”, a 
promise invoked by our first president, Henry Marshall Tory, more than 100 years ago. We look forward to delivering on that 
promise by attracting and nurturing talent, developing innovation and solutions to address society’s challenges, and playing a 
leadership role in advancing Alberta by engaging partners nationally and internationally.

President and Vice-Chancellor

Original signed by Indira V. Samarasekera, OC



the university in 2012-13
Alberta has built a strong foundation of excellence in education from kindergarten 

through post-secondary and today this province is recognized as a place where 

pioneering talent and innovation can flourish.

In periods of uncertainty and change, a bold vision for 
the future is essential. The University of Alberta has such 
a vision: to be one of the world’s top public universities 
for the public good. This vision is tied to the future—a 
knowledge-based, innovation-fueled future characterized 
by blurred international boundaries, intensified economic 
competition, and urgent global challenges. Yet, this vision 
is also rooted in the history and traditions of the University 
of Alberta, especially our continued commitment to 
President Henry Marshall Tory’s founding promise that the 
University will strive for the uplifting of the whole people.

The province of Alberta, too, has a vision: to forge a stable, 
diversified economic system defined by creative leaders 
and visionaries, in both the public and private sectors, 
who connect the province to the world at large. It seeks an 
educated and skilled workforce. It needs a collaborative, 
cutting-edge research community, and an effective, 
innovative health system.

As it stands at the crossroads of its future, the province of 
Alberta needs what the University of Alberta delivers.

High-quality teaching, learning, and research at the 
University of Alberta equips students with the knowledge 
and tools to be active and engaged citizens, leaders, 
and entrepreneurs. Indeed, graduates of the University 
of Alberta drive innovation and change in all sectors of 
society. They advance Alberta throughout the world—
and most of them do so from right here in the province. 
Seventy-seven per cent of all University of Alberta alumni 

stay, find employment, and create businesses in Alberta. 
How significant is their impact? The U of A added $12.3 
billion to the provincial economy in 2009-10 alone, 
according to a recent economic impact study conducted by 
business professors Anthony Briggs and Jennifer Jennings. 
That is equivalent to approximately 5 per cent of Alberta’s 
gross domestic product.

In the last decade, boosted by strong provincial investment 
in capital and operating budgets, the University of 
Alberta’s national and international reputation has 
consistently risen. What does this mean for the province? 
The University of Alberta:

• Connects Alberta to the world and the world to Alberta, 
by attracting and retaining world-class talent;

• Fuels positive economic and social change, innovation, 
diversification, and growth in Alberta, by supplying 
highly-skilled, talented human capital and sophisticated, 
high-quality research and development capacity;

• Elevates the province’s national and global profile by 
building top-level international partnerships and by 
transferring made-in-Alberta ideas and innovations to 
the global community and marketplace; and

• Draws attention to Alberta’s strengths as its alumni 
have an impact throughout Alberta, across Canada, 
and around the world through their leadership and 
accomplishments.
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As nations throughout the world recognize the critical 
need for strong educational systems in today’s economy, 
Alberta cannot become complacent. The University of 
Alberta recognizes that the Government of Alberta is 
facing significant financial challenges due to decreasing 
resource revenues. Faced with these challenges, the 
province is striving to make decisions that will lead to 
economic diversification, beneficial social outcomes, and 
ultimately, to prosperity, in its fullest sense, for Alberta.

Countries around the world, faced with similar financial 
constraints, are choosing to invest in education and 
research. They are choosing to invest in their flagship 
research universities differently than other institutions in 
their public systems. Taking a differential approach, they 
are supporting and leveraging the vital role that world 
class research institutions play in advancing a region’s 
economy and enhancing its competiveness. They recognize 
graduate students’ critical role in creating a vibrant 
economic ecosystem and are meeting the unique costs 
associated with supporting internationally competitive 
research environments.

Alberta can do the same. The opportunity now exists to 
realign the current financial model so that the University 

of Alberta can continue to build on existing areas of 
excellence, further enhance the province’s profile, attract 
higher levels of funding from external partners, and most 
importantly, allow the provincial government to reap 
the benefits of a growing and diversified economy and 
Alberta’s enhanced international competitiveness.

If the province chooses not to advance in this direction, 
and does not significantly change the current funding 
model, the University of Alberta will have to make 
significant decisions to manage an inevitable shrinking 
of the academy. The University will not continue with 
across the board re-allocations which have now begun to 
impact the viability of the entire organization. Instead, the 
University will take major steps to strategically re-align its 
operations to reflect new financial realities, and invest in its 
strategic strengths going forward.

We have already begun to envision the U of A of the 
future. Our aim is to be visionary and strategic, to keep 
pace with trends now underway in the world’s most highly 
regarded and forwarding thinking institutions, and to think 
boldly about new ways we can build on our strengths and 
enhance our reputation for excellence in quality in both 
teaching and research.
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summary statistics

2012-13 ACADemiC YeAr 2011-12 ACADemiC YeAr

students 39,502 38,774

Undergraduate (full-time) 29,947 29,268

graduate (full-time) 6,083 5,968

Undergraduate (part-time) 1,957 2,032

graduate (part-time) 1,515 1,506

faculty of extension registrations 
(including Brokered registrations) 12,105 (preliminary) 14,305 

tuition

Arts & social sciences $5,269 $5,195

Law $10,121 $9,977

Medicine $11,925 $11,755

M .A ., M .sc ., and phd $3,626 $3,575

faculty & staff 5,291 5,355

faculty 2,090 2,121

other Academic staff 674 650

support staff 2,527 2,584

2012 – 13 FisCAl YeAr 2011 – 12 FisCAl YeAr

research revenue $423 million $460 million

2012 CAlenDAr YeAr 2011 CAlenDAr YeAr

degrees & diplomas granted 8,593 8,603

Undergraduate 6,696 6,680

graduate 1,897 1,923
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notAble 
AccoMplishMents 
in 2012-13
The following cornerstone achievements highlight significant 

accomplishments in 2012-13 and also gauge progress towards 

the University of Alberta’s Vision, Dare to Discover, and its 

four cornerstones.

The reported performance measures provide complementary 

data and were chosen and developed on the basis of input 

from key university partners as well as the planning efforts 

that produced the University’s Comprehensive Institutional 

Plan. These measures help to monitor progress toward the 

University of Alberta’s four cornerstones and the goals of 

access and research.
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the university of Alberta will 
attract and retain talented people
The world’s most talented faculty, promising students, and dedicated staff — the 

world’s most creative thinkers, prolific researchers, and innovative teachers — seek a 

university that offers the support, facilities, and commitment to excellence they need 

to thrive. The right environment is essential if the University of Alberta is to become 

a super-magnet for this kind of talent.
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FIGURE 1 FULL-TIME EQUIVALENT (FTE) RATIOS

notes: All student data is based on information in effect on december 1 of the reported year . post-graduate medical education students are excluded . fte (full-time equivalent) represents the number of full-time 
students plus one-third the number of part-time students, and is based on the number of individual students within each reporting category . staff data is based on information in effect on october 1 of the reported 
year . 2012 data are preliminary . sources: student enrolments based on Acorn data warehouse . faculty counts based on U of A human resources data as reported in staff census extracts from peoplesoft for 
indicated years as calculated by strategic Analysis offi ce, (previously from UCAss extracts, which have been discontinued by stats Canada) .
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highlights

 The U of A’s excellence in teaching continues to 
be rewarded nationally, as two more professors 
have been added to the U of A’s list of 3M National 
Teaching Fellowship recipients. Kim Fordham 
Misfeldt (Augustana) and Heather Zwicker (English 
and Film Studies) have each been recognized 
for their outstanding work, bringing the U of A’s 
total number of winners to 40. This year also saw 
U of A student Emerson Csorba (Political Science) 
receive the 3M National Student Fellowship.

 University of Alberta Provost and Vice-President 
(Academic) Carl Amrhein will be helping to guide 
the future development of Canada’s post-secondary 
sector as the Visiting Executive on the Conference 
Board of Canada. Amrhein will help to further 
advance the U of A’s reputation as a thought-
leader as he works to help advise the board on 
the advancement of Canadian post-secondary 
education, skill development, and innovation.

PerforManCe MeasUres

A great university has at its foundation the ability to offer an outstanding student experience

A N N U A L  R E p O R T    |    9
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CORNERSTONE 1

notes: All data is based on information in effect on december 1 of the reported year . rural and aboriginal fi gures are proportions of total Alberta undergraduate 
enrolment . rural enrolment is based on the census division of the student’s hometown being outside edmonton or Calgary . Visa student enrolment refl ects those 
students who are not Canadian Citizens or permanent residents . source: Acorn data warehouse .
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FIGURE 2 ENROLMENT OF SELECTED STUDENT GROUPS
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 Graduate Student Megan Engel has been the recipient 
of two prestigious awards for her research in the world 
of biophysics. Engel became the latest U of A Rhodes 
Scholar in November 2012. In February 2013, she was 
able to add the André Hamer Postgraduate Prize to her 
growing list of accomplishments. The prize is a $10,000 
award that is granted by the Natural Sciences and 
Engineering Research Council of Canada.

 In 2012-13, the U of A was awarded two new Canada 
Research Chairs (CRCs), renewed seven chairs, and 
saw one chair advance from Tier 2 to Tier 1, bringing 

$9,500,000 to the U of A. As a result, the U of A was 
home to 95 CRCs (46 Tier 1 and 49 Tier 2) this past 
year, bringing in approximately $131,083,000 in federal 
research funding from this program.

 In 2012, ten U of A doctoral students received 
prestigious Vanier Canada Graduate Scholarships. The 
Vanier Canada Graduate Scholarship program aims 
to attract and retain world-class doctoral students by 
supporting students who demonstrate both leadership 
skills and a high standard of scholarly achievement in 
graduate studies.

The U of A attracts and retains outstanding students and provides them with foundational support structures

highlights
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 During the 2012–13 year, the University has been able 
to appoint four of the seven new Campus Alberta 
Innovation Program (CAIP) Chairs that will reside with 
the U of A.

 In September 2012, it was announced that four U of A 
faculty members were inducted to the Royal Society of 
Canada for their outstanding scholarly and scientific 
achievements. Witold Pedrycz (electrical and computer 
engineering), John England (earth & atmospheric 
sciences), Don Page (physics), Gregory Forth 
(anthropology).

 John Acorn, faculty service officer and instructor in the 
Department of Renewable Resources, was awarded the 
2012 McNeil Medal by the Royal Society of Canada. 
The award is granted once a year to an individual who 
has displayed an outstanding effort to communicate the 
importance of science education to the Canadian public.

 In August 2012, U of A Law professor Catherine Bell 
was honoured with the Ramon John Hnatyshyn Award 
for Law. The award, which is granted by the Canadian 
Bar Association, was presented to Bell for her innovative 
research and teaching of Aboriginal law.

We draw the interest of talented undergraduates

34,737

77% 75% 75%

19,595

15,141

FIGURE 3 APPLICATIONS AND ADMISSIONS
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   Admitted

   registered

  Acceptance rate

fall 2010 fall 2011 fall 2012

notes: the numbers reported refl ect unique individuals . the acceptance rate is the proportion of those admitted who registered . source: peoplesoft production 
database (Admissions statistics october 1st Archive) .

35,700
38,019

20,741

15,536

20,035

15,034

10000

20000

30000

40000

0

25%

50%

75%

100%

0%



1 2    |    U N i V E R S i T Y  O F  A L B E R TA

CORNERSTONE 1

350

400

450

500

550

600

2012-132011-122010-11

note: numbers refl ect headcounts of post doctoral fellows as of october 1 of the reported year . source: U of A staff data, databook 
table 4 .1 . 2012 . staff census extracts from peoplesoft for indicated years as calculated by U of A strategic Analysis offi ce .

FIGURE 4 POSTDOCTORAL FELLOWS
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 Nine students from the faculties of engineering and 
science took top prize in the entrepreneurship category 
of the prestigious International Genetically Engineered 
Machine (iGEM) competition at the Massachusetts 
Institute of Technology. The students won the award 
for developing plans for a startup biotech company 
that turns unrecyclable paper into high-value specialty 
chemicals including shikimic acid, which is an ingredient 
in the flu-busting drug Tamiflu.

 Over the course of 2012-13, the U of A has had no less 
than four faculty members inducted into the Order 
of Canada. Professor Greg Hollingshead (English), 
David Magee (Rehabilitation Medicine), Tony Fields 
(Oncology), and Roger Bland (Psychiatry). This high 
ranking award recognizes individuals who have 
contributed to the enrichment of Canadian society.

 Cyclist Tara Whitten, wrestler Ali Bernard, air pistol 
champion Dorothy Ludwig and triathlete Paula Findlay, 
all current or former U of A students, competed in 
the 2012 Summer Olympics. Whitten, who is a PhD 
student (Science) returned home from London with a 
bronze medal.

We see continued growth in attracting exceptional talent to contribute to teaching, learning and the 
research community

highlights
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the university of Alberta will provide excellence 
in learning, discovery and citizenship
Great universities stimulate learning and discovery that is cutting-edge, generating 

new knowledge, innovations, and discoveries that transform everyday life. The 

world-class university of tomorrow — which the University of Alberta aspires to 

be— will contribute to scientific, social, and cultural structures of global society in 

ways that will allow them to change and grow, creating and sustaining prosperity 

and well-being for future generations.
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 A research team lead by Dean Spaner, from the U of A’s 
Department of Agricultural, Food, and Nutritional 
Science, has developed two new varieties of top-quality 
wheat that have been approved for use by the federally 
regulated Prairie Grain Development Committee. The 
team’s work will provide Alberta’s farmers with access to 
wheat crops that will be more resistant to diseases such 
as stripe rust, and that will mature faster, which will be 
useful in Alberta’s short growing season.

 Eighteen Bridges magazine, won two National Magazine 
Awards, four Western Magazine Awards, and one 
Alberta Magazine Publishers Association Award during 
the 2012-13 year. The magazine first launched as a part 
of the U of A’s Canadian Literature Centre in 2010.

 In 2012 a record-breaking 305 new students were 
admitted to the U of A’s four-year collaborative nursing 
program which allows students to earn a U of A nursing 
degree while studying at partner institutions around 
the province, including Red Deer, Grande Prairie and 
Fort McMurray.

The U of A creates a nurturing environment that allows for positive student experience and engagement

78.6% 76.5%77.2% 75.9%

   U of A

   g13
10%

20%

30%

40%

50%

60%

70%

80%

FIGURE 5 PERCENT OF SENIOR STUDENTS RATING THEIR EDUCATIONAL EXPERIENCE AS GOOD OR EXCELLENT

20112008

0%

note: senior student designation represents students in their fourth year, or in the year that they are normally expected to graduate . g13 includes 13 Canadian research-intensive universities . data are the 
most recent available . source: U of A frequency distribution report, nsse (national survey of student engagement), 2008 and 2011 .

PerforManCe MeasUres
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 110 medical students have participated in the U of A’s 
Integrated Community Clerkship program since its 
inception in 2007. The program places students in rural 
Alberta communities for approximately 41 weeks in their 
third year of study.

 2013 marks the centenary of both the Faculty of Law 
and Faculty of Medicine and Dentistry. Law graduates 
have served the profession provincially, nationally and 
internationally; they have become academic lawyers 
in a host of law schools throughout the common law 
world; and they have staffed the judicial branch both 
here in Canada (for example, The Right Honourable 

Beverly McLachlin, Chief Justice of the Supreme Court 
of Canada) and abroad. Medicine is celebrating how the 
school grew from a class of 27 students in 1913 into the 
education, research and clinical powerhouse it is today 
with over 2,300 learners and faculty members. 

 In October 2012, The U of A’s School of Public Health 
was granted accreditation by the U.S. Council on 
Education for Public Health. This makes it the first 
accredited school of public health in Canada, and only 
the second outside the United States. It joins 50 other 
public health schools worldwide.

The U of A creates a nurturing environment that allows for positive student experience and engagement

75%70% 80% 85% 90% 95% 100%

  2005-2006 graduates in 2008

  2007-2008 graduates in 2010

  2009-2010 graduates in 2012

 note: data are the most recent available . source: Alberta enterprise and Advanced education: Alberta graduate outcomes survey

FIGURE 6 PROPORTION OF GRADUATES SATISFIED WITH THEIR EDUCATIONAL EXPERIENCE
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FIGURE 7 PERCENTAGE OF FULL-TIME FACULTY RECEIVING SELECTED AWARDS AND HONOURS, UNIVERSITY OF ALBERTA AND SELECTED PEERS, 2001 TO 2011
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Université de Montréal

note: data are the most recent available . Awards include: 3M teaching Awards (2001-2011), American Academy of Arts and sciences (2001-2011), Cis Coach 
of the Year Award (2001-2011), federal tri-Council highest Awards (2001-2011), fulbright scholars (2001-2011), guggenheim fellowship Awards (2001-2011), 
isi highly Cited researchers (inception-2011), Killam research fellows (2001-2011), Molson prize (2001-2011), national Academy of engineering (2001-2011), 
national Academy of sciences (2001-2011), nobel prize (inception-2011), royal society of Canada (2001-2011), royal society of Canada Awards (2001-2011), 
royal society of London (2001-2011), sloan research fellowships (2001-2011), steacie fellows (2001-2011) . sources: Award data from individual awarding 
organizations . faculty counts based on statistics Canada: salaries and salary scales of full-time teaching staff at Canadian Universities, 2001-2002 through 
2010-2011: final reports .
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 The 29th Student Advisors’ Conference, which is 
hosted by the U of A’s Ombudservice, was held on 
March 12, 2013. This year’s conference, It Takes a Campus: 
Supporting Student Mental Health was a unique, all-day 
approach and focused on student mental health. The 
conference brought together student services personnel 
from across Alberta to talk about and learn ways that 
everyone can play a role in helping deal with mental 
health and wellness; the capacity of 210 attendees was 
exceeded and a waiting list was required.

 In February 2013, the Faculty of Medicine and Dentistry 
received final funding approval from the U of A for the 
introduction of the Bachelor of Science in Radiation 
Therapy. This new degree will help to increase the 
number of radiation therapists, which have been in short 
supply in Alberta.

 In 2012-13, the U of A piloted four new “streams” as 
a part of the Health Sciences Education and Research 
Commons (HSERC) Interdisciplinary Education and IP 
Pathway program. This program has introduced over 800 
first-year health sciences students to inter-professional 
learning, which allows them to practice the collaborative 
competencies that they’ll need to use while working in 
the health care industry.

highlights
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U of A researchers demonstrably contribute to their fields

100 125 150 1757525 500

FIGURE 8 CITATIONS IN ALL FIELDS PER AVERAGE FULL-TIME FACULTY, UNIVERSITY OF ALBERTA AND SELECTED PEERS

notes: staff fi gures represent averages for the reported years . data are the most recent available . 2011–12 UCAss fi gures are not available . 
sources: inCites tM, thomson reuters, (2012) . global Comparisons, 5-year trends . Canadian university faculty counts based on statistics Canada: 
salaries and salary scale of full-time staff at Canadian Universities reports . Us university faculty counts based on their respective Common data 
sets for each respective year .
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The U of A continues to demonstrate high student retention and completion rates

69.6%

93.9%

2005-06 Cohort completing by 2011 end

2006-07 Cohort completing by 2011 end

68.8%2004-05 Cohort completing by 2010 end

93.9%2005-06 Cohort completing by 2010 end
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74.9%
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FIGURE 9 COMPLETION RATES, UNIVERSITY OF ALBERTA
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Phds (after nine years)

0%

notes: Completion rate methodology defi ned and implemented by the U of A strategic Analysis offi ce . Completers in the Undergraduate Completion rate represent students 
who graduated from the U of A in any program . “direct entry faculties” numbers are U of A strategic Analysis offi ce undergraduate fi gures as submitted to Csrde (Consortium 
for student retention data exchange) for respective years . “other faculties” numbers are from a Csrde-like process, as calculated by strategic Analysis offi ce, for respective 
years . Completers in the Master’s and phd Completion rates represent students who graduated with either a Master’s or phd . percentages indicate the proportion of students 
who have completed the credential in the reported period of time . source: U of A strategic Analysis offi ce undergraduate fi gures as submitted to Csrde and calculated for 
non-Csrde faculties; Master’s and phd fi gures are based on the U15 methodology, but have been modifi ed to include course-based Master’s students in the analysis .
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 On October 30, 2012, the U of A signed a 
memorandum of understanding with Udacity, one 
of the world’s leading online education providers. 
This new partnership will allow the University 
to work towards the collaborative development 
of systems for the delivery, measurement, and 
assessment of the online courses and experiences.

 TEC Edmonton has designed and delivered two new 
educational components for the U of A Venture Catalyst 
business plan competition. The competition is a campus-
wide business concept competition that both prepares 
students for and selects which students will advance to 
the province level Venture Prize competition.

 Community Service – Learning (CSL) courses continue 
to allow students to engage with the community 
organizations as a part of their course work. In 2012-
13, more than 950 students participated in the 62 CSL 
courses that are available at the U of A’s Edmonton 
campuses, and 29 CSL courses that are available on the 
Augustana campus.

 In 2012-13 the U of A’s Faculty of Extension offered 
more than 14,000 classes to nearly 8,000 students as part 
of its diverse range of lifelong learning and professional 
development programs.

highlights
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the university of Alberta will forge strong connections 
with its community locally, nationally and internationally
Can one of the world’s great universities be at once exclusive, yet inclusive? 

Exceptional, yet accessible? The University of Alberta’s goal is to be recognized 

not only for being great, but also for being good: for effectively contributing to the 

communities that rely on it for solutions, for assuring that its students understand 

the value of volunteering, and for cultivating the diversity of thought, mind, and 

character that are essential to modern society.
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 On February 9, 2013 the U of A signed a historic 
agreement with China’s Tsinghua University, one 
of China’s top institutions. The first of its kind, 
this agreement will enable the development and 
commercialization of the new energy and environment 
technologies, and will also allow the two institutions to 
exchange student and faculty researchers.

 2013 marked the first institutionally supported Pride 
Week at the U of A. The ten day event, which included 
educational performances, a pride parade, etc. was a 
collaborative effort of the Institute for Sexual Minority 
Studies and Services, the Safe Spaces Initiative, 
OUTreach, and the Students’ Union’s Gender Based 

Support from donors continues to be strong, contributing to sustainable growth

FIGURE 10 UNIVERSITY OF ALBERTA FUNDRAISING ACHIEVEMENT, LATEST 5 YEARS
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note: fundraising achievement totals consist of new pledges, grants, and gifts (including matching gifts); pledge payments and write offs are not 
included . in fi scal year 2012, newly adopted donation counting guidelines resulted in the one-time recording of $39 million in bequests that were 
confi rmed in writing in prior years . source: Board of governors’ reports . University of Alberta
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PerforManCe MeasUres

Violence Prevention Program. In addition to its 
collaborators, Pride Week also garnered support from 
approximately 57 other units and individuals from the 
campus and greater Edmonton area.

 During 2012-13 the U of A, in collaboration with the 
University of Toronto and UBC, launched IC-IMPACTS, 
a joint Canada-India initiative created to develop 
technologies for the improvement of rural water safety 
and sustainability, effective prevention and treatment of 
water-borne and infectious diseases, and reliable civil 
infrastructure such as well-constructed hospitals and 
bridges. This $30 million partnership, funded by the 
federal government and other sources in Canada and 
India, will take a multi-disciplinary approach.
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 In 2012-13, the U of A’s Faculty of Science entered 
into new agreements with Brazil’s University of Minas 
Gerais and Unimontes, China’s University of Hong 
Kong, Japan’s Gifu University, and Italy’s University 
of Camerino. Each MOU will allow the U of A to 
broaden research initiatives, and in the case of the 
University of Hong Kong, will allow for a 2 + 2 student 
exchange program.

 The U of A has almost 250,000 alumni worldwide. Of the 
185,022 graduates for whom the university has a current 
address, 133,826 live in Alberta.

Success in bringing discoveries to market

University of washington 132

University of toronto 163

notes: startups still in operation refl ect companies started at any time during the report period that are still in operation as of 
the most recent AUtM Licensing survey . data are the most recent available . source: AUtM Licensing surveys

FIGURE 11 CONTINUING SPINOFFS 1991-2010

University of British Columbia 86

University of alberta 79

University of illinois, Urbana-Champaign 77

University of wisconsin-Madison 65

Mcgill University 38

University of Minnesota 17

University of arizona 13

Université de Montréal 8

 During 2012, the U of A’s Research Ethics Office and 
Administrative Information System portfolio shared 
their organizational and technical expertise with 
members of Alberta’s Research Ethics Boards, working 
towards implementing a provincial health research 
information framework. This framework will further 
enhance health research investments in Alberta.

 The U of A’s Academic Information and Communication 
Technologies unit has taken a leadership role in Campus 
Alberta this year by sharing its expertise in educational 
technologies like Eduroam and Moodle. Institutions 
such as the University of Calgary, Athabasca University, 
and NAIT have all benefited.
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 In 2012 the U of A completed the CIDA Public 
Engagement Fund project “Reaching New 
Communities.” Over 30 partnerships and 300 new 
community contacts were developed with community 
organizations to host lectures, workshops and 
arts-based programs.

 The U of A’s Faculty of Arts began working with the 
Kenyan Government and its Ministry of Foreign Affairs 
on a project that is designed to train young political 
professionals to prepare for the diplomatic challenges 
and opportunities that will await them as they help to 
shape the future role of Kenya and its neighbouring 
nations in East Africa.

2008 graduates in 2010 95.8%

2010 graduates in 2012 97.0%

2006 graduates in 2008 98.0%

FIGURE 12 OVERALL GRADUATE EMPLOYMENT RATE TWO YEARS AFTER GRADUATION

note: data are the most recent available . source: Alberta enterprise and Advanced education: Alberta graduate outcomes survey .

highlights

 2012-13 marked a major first for the U of A’s Augustana 
Faculty, as the school’s Dean Allen Berger was appointed 
president of the U.S.-based Council of Public Liberal 
Arts Colleges. Augustana is the first international 
member of this organization, whose institutions 
promote student engagement, civic involvement, and 
life-long learning.

 In July 2012, the U of A became the first Canadian 
university to join the Aboriginal Human Resource 
Council Leadership Circle. This national not-for-
profit organization is dedicated to advancing the full 
participation of Aboriginal people in Canadian society.
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the university of Alberta will exemplify 
transformative organization and support
A great university is characterized by, and recognized for, effective 

governance, strong leadership, and a commitment to helping each 

member of the university community achieve his or her potential — as 

scholars, as employees, in their professions, and in their lives. Only by 

constantly re-assessing ourselves and re-committing to new standards of 

excellence can the University of Alberta continue to grow and thrive.
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 In January 2013, the U of A received $3 million from the 
provincial government to address rising mental health 
issues among students and to develop student focused 
mental health initiatives.

 On November 5, 2012, the U of A, in collaboration with 
the U of A Students’ Union, and Graduate Students’ 
Association, broke ground on the Physical Activity and 
Wellness (PAW) Centre. PAW will include a new campus 
fitness centre, a world-class climbing centre, a new home 
for the Steadward Centre, and new student service space.

 Over the course of the 2012-13 year, U of A alumni have 
provided major philanthropic support for the institution. 
For example, two graduates from the School of Business 
donated $5 million for the creation of a new innovation 
fund that will be offered to students, faculty, and staff 
members in the faculties of Science and Engineering.

Responsible stewardship of resources

FIGURE 13 PROPORTION OF OPERATING EXPENDITURES GOING TOWARDS ADMINISTRATIVE PURPOSES, TWO-YEAR CYCLES

note: Methodology as defi ned by enterprise and Advanced education . data are the most recent available .
source: financial information and reporting system
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 In 2013, the U of A became the beneficiary of more than 
$14 million in funding from the federal government’s 
Canada Foundation for Innovation. This funding 
will go towards the Centre for Neural Interfaces and 
Rehabilitation Neuroscience, the Stable Isotope Facility 
for Ecosystem Research (SIFER), the U of A Centre for 
Functional, Structural, and Metabolic In Vivo Imaging of 
Disease, and EMC2 (also known as the Energy Materials 
Characterization and Control program).

The U of A provides foundational support structures for graduate students

U15 Member with 
highest Average
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$30,000
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note: data are the most recent available . source: U15 data exchange
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FIGURE 14  AVERAGE FINANCIAL SUPPORT PER DOCTORAL STUDENT, 
UNIVERSITY OF ALBERTA AND U15 UNIVERSITIES

 TEC Edmonton ensures that U of A research solutions 
have the greatest impact on society and the economy 
through commercialization. Because of continued 
growth and support, TEC Edmonton has assisted over 
70 companies and clients over the past three quarters, 
secured entrepreneurial support of 165 inventors and 
entrepreneurs, and as of December 2012, generated  
$7.6 million in revenue for the 2012-13 year. In addition, 
six spinoff companies, 96 patent applications, 24 license 
agreements and $831,958 in total licensing revenue was 
generated by TEC Edmonton in 2012-13.
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 During the 2012-13 year, the Registrar’s Office moved to 
introduce a new system of project management which 
led to the restructuring of the Registrar’s staff and service 
delivery, and is intended to provide a 3 to 5 year plan to 
help guide priorities and resource allocation.

 In 2012-13, the Faculty of Arts continued to create a 
more effective and efficient staffing structure. To do 
this, the faculty has created units that consolidate the 
activities of approximately 100 staff members under 
centralized leadership. These units each function under 
the direction of a single Administrative Professional 
Officer, allowing some departments to share a single 
administrative unit.

 During 2012-13, work continued on the installation 
of the newly renamed Medical Isotope and Cyclotron 
Facility on the U of A’s South Campus. This facility 
will house a cyclotron capable of safely producing 
technetium-99m, a vital isotope used in medical 
imaging. The building project is expected to conclude in 
June 2013.

 In the past five years, approximately 8,000 individuals 
in over 100 communities across Alberta, from Pincher 
Creek to Fort McMurray, have accessed programs and 
services through the U of A’s innovative Alberta Business 
Family Institute.

FIGURE 15  AVERAGE FINANCIAL SUPPORT PER RESEARCH MASTERS STUDENT, 
UNIVERSITY OF ALBERTA AND U15 UNIVERSITIES
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$535 .9 M

FIGURE 16 U15 SPONSORED RESEARCH INCOME BY TYPE
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coRneRstone 4

Talented U of A researchers have an impact in their field

FIGURE 17 SPONSORED RESEARCH INCOME PER FULL-TIME TEACHING FACULTY FOR U15 UNIVERSITIES 
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RenewinG AnD  
enhAncinG fAcilities  
AnD infRAstRuctuRe
Over the past ten years, the University of Alberta has 

undergone tremendous growth. Total student enrolment 

has increased 20 per cent, fulfilling access goals of 

both the province and the University. Graduate student 

enrolment has nearly doubled. During the same period, 

we have seen a concomitant increase in our research 

productivity and international profile and reputation.
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The following projects were recorded as substantially completed in fiscal year 2012–13:

Edmonton Clinic Pedways: Connecting the Kaye Edmonton 
Clinic, Edmonton Clinic Health Academy, and the Walter C. 
Mackenzie Centre via an overhead pedway system was the 
last, but critical, component to the original program of the 
Edmonton Clinic facilities. This pedway network provides 
a connection to the city of Edmonton LRT platform, which 
will allows students, staff, and general public to easily 
travel between the three facilities, with the added benefit of 
reducing ground-level 114th Street crossings.

• Medical Isotope and Cyclotron Facility: The Medical 
Isotope and Cyclotron Facility is a partnership among the 
University of Alberta, Alberta Health Services, Enterprise 
and Advanced Education, Alberta Infrastructure, Alberta 
Health, Natural Resources Canada, and Advanced 
Cyclotron Systems that produces a stand-alone, 
medium-energy cyclotron facility with an integrated 
radiopharmacy. This facility will be used as a research 
and academic facility that houses both University of 
Alberta and Alberta Health Services teams working on 
medical isotope research and the production of medical 
isotopes. The medical isotopes produced in the facility 
will be used locally to diagnose and treat patients with 
cancer, cardiac, neurological, and other diseases.

• Glen Sather Clinic and Dentistry Clinic: With the recent 
completion of the Kaye Edmonton Clinic, the University 
of Alberta’s Glen Sather Clinic and Dentistry Clinic were 
relocated and opened. This new space enabled these two 
programs to expand clinical services and collaborations 
and ease patient access to their facilities.

• LKS and Katz: Work completed this year covered a 
variety of department fit outs along with several special 
build initiatives, the areas of development included; 
Dentistry / Ophthalmology, Hydroclave / Helium 
Recovery, Biobank, BSL2, and Pharmacy Phase 1 / 
WCHRI. Each of the fit outs moved the University closer 
to the overall completion of the program development 
within the two buildings. Advancing through 2013/2014 
the areas of remaining development included the CGMP 
area, Pharmacy Phase 2 and smaller pockets of support 
area development.

RenewinG AnD enhAncinG fAcilities AnD infRAstRuctuRe
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The following major funded capital projects were underway in 2012-13 fiscal:

• Agricultural, Life & Environmental Sciences (ALES) 
Research Stations: Facilities at several locations are being 
upgraded to meet expanding research and infrastructure 
requirements including sites at South Campus, 
St. Albert, Kinsella, and Mattheis Ranch. Work includes 
new buildings, renewal of various existing farm assets, 
basic underground services, and expansion of our rolling 
stock equipment inventory.

• Innovation Centre for Engineering: Even with the 
renewal and repurposing of the existing Chemical and 
Materials Engineering building, there is a continued and 
pressing need to develop additional program space for 
the Faculty of Engineering. The University continues to 
advance on the construction of the base shell and core of 
this facility, with construction completion scheduled for 
September 2013. This facility will provide a contiguous 
home for the administrative office of the faculty, as well 
as necessary research and collaborative space for the 
faculty’s graduate students. 

• Physical Activity and Wellness (PAW) Centre: 
Construction of this facility began in late 2012 in 
response to growing demand for additional recreation 
and fitness space as well as research and programming 
in the Faculty of Physical Education and Recreation. 
This project is funded in partnership with the Students’ 
Union, Graduate Students’ Association, Alberta Lotteries, 
private donors, and institutional dollars.

• Pharmacy Fit Out: Phase II of the Pharmacy fit out 
within the Medical Sciences building has commenced. 
This space is connected to both the Katz Group Centre 
for Pharmacy and Health Research and Edmonton Clinic 
Health Academy and provides needed space for the 
dean’s office, student services, and teaching and research 
space. Scheduled completion is September 2014.

• Student Housing: Construction of approximately 250 
Beds within East Campus Village has commenced and 
will be ready for occupancy in September 2013. These 
new residences will provide housing for undergraduate, 
international, and graduate students, and will support 
the University’s goal of providing on-campus housing of 
up to 25 per cent of its full-time student population.

• South Academic Building Repurposing: A portion of 
the South Academic Building has been repurposed 
and renewed to accommodate the growing need for 
wet lab space for the Faculty of Agricultural, Life and 
Environmental Sciences. This space has attracted world 
leading researchers in the areas of soils reclamation and 
water research.

RenewinG AnD enhAncinG fAcilities AnD infRAstRuctuRe



finAnciAl hiGhliGhts 
foR 2013
The overview is intended to provide the reader with the 

financial highlights for the 2012-2013 year and should be read 

in conjunction with the complete financial analysis and the 

March 31, 2013 audited Financial Statements available at 

http://www.financial.ualberta.ca/AnnualFinancialStatements.aspx.
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The University of Alberta ended the 2013 fiscal year with 

a $25.4 million operating surplus (2012: $11.8 surplus) and 

an accumulated deficit from operations of $76.1 million 

(2012: $87.1 deficit). The $25.4 million operating surplus 

is mainly due to savings at the unit level which have 

occurred as units reduce spending to assist in meeting 

their 2013-14 operating budget reductions. 
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other finanCial highlights for 2013:

 The university received a 2% increase in the operating 
grant funding.

 Unitized Endowment Pool (UEP) investments returned 
12.2% (2012: 3.0%) and the Non-Endowed Investment 
Pool (NEIP) returned 3.5% (2012: 2.1%).

 Total funding in support of the university’s research 
activity for 2013 is $423 million compared to $460 
million in 2012 (amounts include capital utilized for 
research designated buildings and clinical trial and 
related research funding with Alberta Health Services). 
Government of Alberta grants decreased by $39 million 
due to several large research projects ending last year. 
In addition, some Government of Alberta sponsored 
research activities were significantly reduced in scope.

FIGURE 18 REVENUE COMPARATIVE (BEFORE DEFERRALS) YEAR ENDED MARCH 31 (IN MILLIONS OF DOLLARS)
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 The university’s successful fund-raising initiatives 
support many activities across the university. For the 
2013 year, new endowment donations totaled $30 
million and expendable donations totaled $40.5 million.

 Capital funding from the Government of Alberta 
has been decreasing over the past few years with 
the completion of large-scale projects. This past 
year, in support of the university’s capital plan, the 

Government of Alberta provided $23 million in funding 
for infrastructure maintenance and approved the 
repurposing of positive variances from these large-scale 
projects to other capital priorities.

 For further information, please see the Financial 
Statements, March 31, 2013 at http://www.financial.
ualberta.ca/AnnualFinancialStatements.aspx

FIGURE 19  EXPENSE COMPARATIVE YEAR ENDED MARCH 31 (IN MILLIONS OF DOLLARS)
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Risk iMplicAtions
Like all internationally competitive research-intensive 

universities, the University of Alberta must deal with a variety 

of risks that have the potential to hinder its growth and the 

realization of its vision, mission, and strategic objectives.
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1. The dramatic cuts in provincial funding, uncertainty 
regarding government policy on tuition and low 
interest rates, combined with underlying cost 
pressures, will require the university to undergo 
significant structural changes across the academy 
and administrative operations. This new financial 
reality gives rise to numerous institutional risks 
including the impact on quality; ability to grow 
research and establish international partnerships; 
maintenance of program accreditation; ability to 
attract and retain the highest-quality faculty, staff, and 
students; maintenance of infrastructure; and overall 
institutional reputation.

2. Enrolment growth must be managed from the 
perspective of meeting the labour demands of the 
province and supporting the research mandate of the 
university. This will require the U of A striking the 
right balance of undergraduate to graduate students 
to position the university as an internationally 
competitive research-intensive institution.

3. Without the appropriate number of leaders, teachers, 
researchers, and support staff contributing to their full 
potential, the university will not be able to provide the 
quality of the learning experience or participate in the 
world-leading research expected of an internationally 
competitive research university.

4. For the university to remain relevant to its students 
and meet the needs and expectations of its faculty 
to engage in the highest-calibre research, it 
requires continuous investment in leading-edge IT 
infrastructure, highly skilled personnel, and support.

5. The continuation of appropriate levels of Infrastructure 
Maintenance Program funding to avoid a return to 
increasing levels of deferred maintenance is vital. In 
addition, limited or no funding of capital for new, 

expansion, or renewal projects will affect the capacity 
of the university to meet the strategic goals of the 
institution and will have a negative impact on the 
economic goals of the province.

6. An institution that aspires to be among the top 
research-intensive universities in the world can 
only achieve that goal through the establishment 
of strategic collaborations and partnerships with 
an extensive range of stakeholders. The university 
requires access to and flexibility in funding that would 
enable it to leverage tens of millions of research dollars 
from provincial, national, and international sources.

7. In moving toward the vision of being one of the 
world’s great public universities, the U of A’s 
national and international profile will increase. The 
university must address the current economic and 
financial challenges it faces in such a way that it 
does not negatively affect its increasing national and 
international reputation as an exceptional place to 
learn and work.

8. While the university must assume risks in support of 
its mandate as an internationally recognized research-
intensive institution, it must also promote appropriate 
risk management plans and strategies that develop 
responsive attitudes and behaviour at all levels of the 
organization in order to maintain a healthy and safe 
environment for all.

9. Each student who attends the U of A arrives with 
unique expectations, abilities, talents, experiences, and 
level of maturity. The university must strive to ensure 
that each student has the best possible opportunity to 
reach their potential, however that may be measured 
or defined. If our students do not develop their 
academic or personal potential, the university will fail 
to achieve its mission.

Through its integrated enterprise risk management framework, the university will monitor, manage, and mitigate these and 
other emerging risks in an effort to avoid substantial impact on the university’s ability to fulfill its strategic objectives.
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MAnAGeMent’s 
Responsibility 
foR RepoRtinG
University of Alberta’s management is responsible for the preparation, accuracy, 
objectivity and integrity of the information contained in the Annual Report including 
the financial statements, performance results, and supporting management information. 
Systems of internal control are designed and maintained by management to produce 
reliable information to meet reporting requirements. The system is designed to provide 
management with reasonable assurance that transactions are properly authorized, are 
executed in accordance with all relevant legislation, regulations and policies, reliable 
financial records are maintained, and assets are properly accounted for and safeguarded.

The Annual Report has been developed under the oversight of the Board University 
Relations Committee, as well as the Board Audit Committee with respect to the financial 
information, and approved by the Board of Governors. The report is prepared in accordance 
with the Government Accountability Act and the Post-Secondary Learning Act.

The Auditor General of the Province of Alberta, the institution’s external auditor appointed 
under the Auditor General Act, performs an annual independent audit of the consolidated 
financial statements in accordance with generally accepted accounting principles.

Original signed by Indira V. Samarasekera, OC

President and Vice-Chancellor

Original signed by Phyllis Clark

Vice-President (Finance & Administration) 
and Chief Financial Officer
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inDepenDent  
AuDitoR’s RepoRt

FOR YEAR ENDED MARCH 31, 2013



4 0    |    U N i V E R S i T Y  O F  A L B E R TA




















































13



A N N U A L  R E p O R T    |    4 1

univeRsity of AlbeRtA
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The accompanying notes are an integral part of these consolidated financial statements.
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Phone: 780.492.3212

Edmonton, Alberta, Canada

uofapres@ualberta.ca

www.ualberta.ca


